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fag jjtot »Wt Fftroff ft tottoIt ft $ft Mr roroftf i*V 

TOTTft It Tplt fttft JTTT ft*! HTFK FT 'jft TOTTOtTOT It fan TOTTOT1 I 

(3) faff fttt trr ftojto pm tot afti f iTf/favl«iifit frI 
ftt cfem :—pro fafarftf ft tott arm fftftt Pftroftt ftt tot 

fttt afHFTT TOT fa'Kifu'T'iT ft ftfatT TOjft TFT 'HM-fTO I 

(f) tottototo to^tt fft ft) *!i^ % ^ftl'i tot tn tt, tottot 

(m) ft fftfftroff ft amro iftft % m art tftr rofa; 
% to*to gg fftftt Tnnftt wr ftr roff pm i 

3. Mfw pTr :—ft fafftmff Sf fpsf fwr ftroft If tototot 
aftfar to p'r, 

(1) "iTfkftTOT ” TlfaftTO , STJTT «ft£ JTT VfaftTOTO, 1963 

%il 

(ji) "ftt#", "wrar”, “ to t tstow ", fanrorCTW”, % apt toto 
f W «ft Tr fafwR ft ’pm w | i 

(iii) TOprrefftF RTfarot: — tojvutoItof snfaFrft ft mM, 
m fafr m ft trfrfw ‘V’ ft fftaffftr rofftFift It |i 

(iy) *rftfttro n fii FTfr:—profftfro TOft i ftfftaffcr tot rofaFTft 
It If, Draft tow TOpiiTOfftp nfaFrft pttt nffro raftftf ft faro 
m sl 'i ftt FT aft ( 

(v) “wfTrff It errof fttft % mftro fftftt ftt wro tot 
top tot ffItto Fftraft It |t Draft firtvr ftro fttr ftti ft famm 
tot wrrftt pro Ir Fftrorft mfaF $ t rot ftvp/Trsro totftt tot 
T roftfa rorr pro* rofaFrft ftt ftt# % afttro wwrrftt ftmft ftt 

roftt£ 

toto Il-ropf ft *nffFTF 

4. ftr# ft rofttro TO ft fHf t°i PuJ T f^P g r r ft It fan 
roro- (i) tot 'W * to— 

(f) fWrrpreff % TT*ft to i 

(tt) ^ TTuft TO wfiTTOT «tw *IT (<TOt «|it 

1980 /- V . UJ wfirrr | 

(*r) atrf irt Mr It »ftfircr Tot ■Wt % *nft to rat 
(f) «t (tb) if TTift «mt ft 

(2) fWW Tjnft % TO— 

(*) $ Rtft to fwr to TOt «tt f l a-ff ii nt' if (tirff ^ tftw- 

BTT) w : 1679 It TTftrwr 97 ^ TT, I960 ft ^ srfffTTTy f» 7 TTTTT 
3 T 1 

( v ) «ftt pm wt ft ff 'ftfftcr arfftir » 5 , ^fy -' ?r*ft to 
■ ft (f) R Ttft FHT TT I 

(3) IJlftp ^7 TO— 

(v) i TOff TO foiF TT FrTT m ^T’TffTfl ft ('*Tm TO TO?- 
VX ) Xa 924 wfflTTl? ft TrfftF TO^ 1679 STfTOTTT 
ft trffrr t^t faro ?h 

(bt) 'fti cm fftfar ft ft fttfar qfttp ft^ft ft jfat to 
oft tfpjto (f) ft TT^t wrft Pf I 

(3) ^ ft TO — 

fttft pm fftw FT ft TTTOT fttfar to! ftt ®tfFT % TT«ft 
to fapft ftaR/ftrorrff ft (ftrff ftt ®farrT) x ° 927 ft tot 
ffamf faro 


5. fajfw srtftnrR:—«ft» ft wfttq' fftftV ftt *Tfftr ftt fftftt 

ftf TO TO fagfar ftt vrfarrftf TO TOfa *Ttft TOT TT^^ftt “a” 
ft fmtffftr farjftn TTrftmft Brii 1 ^totto Trijfftr ft f-rerf- 
fTp fa^fftp ITTfaroft faF ffajfro ftftftt TT^ftf Ft TOftT FTO 

"t fa^ffta ftftftt rro ntfafaf to pftfa 3tt ^rfaroft ft pt PTfir- 
TOTt ftt ft Tnrft f 1 

ro III—farm 

6 . faroTOT:— (i) fa^far srrfarort to ftrf Rrfaroft tot- 
■rod faTrft TOftro ^ to TOrorfarr ^rfftrolt fftftt TOfaift 
ftt faroror ft tttott ^ 1 

(f) Ftf TOfarft faaft faFP WfTOTTfaF TOftTOpt wftfftTT 
I to fanrroftfa to 

(f) fttt TOfarft faftft faTiP ftfaprrt TOtTOrr ftt ro to- 

TOW TO TJFTTO WW TiTT J : 

TF5 Ffafarot ftt ^t am 24 ft wrarcr (i,) ft mu (f) 
ft wfarfa^ tottott ft ftarfftrr Tft totot ft fttt trrtw ttf ttf 

TOTTFt 7T ft ptTO m TO fft Pft ft'ttp WTTOT FT WftfttTOT 

■T faw Offa I 

(ii) fttt Fftrott ftt fttarrort to ro wfaftro ft 43 ft? 
ft mfftF FDjftt afftTOSTT ft TFT fft F ^ftt HrfaWIT ft T^ft ftt 
TOTfaTF TOTtflr It TOTft WlftF ^tft ITF ^TOfar TOfaroft % TTlftW 
ITTT fawfaft TOTO (pTTTTO I 

(iii ) sfpt froft Fftroftt ftt fawapr ftt trofa ft TOrfapit 

ftro ftmfar *t>t fafaroff ft unffa to mfar ft ftftt mfar 
T^ FT ftt TOf ?t Tftft fftftt FTO fafur ft TOP WTft WtW TO 
FTfart ft froR TOPTWT farT WITO ^ TTT Fi fa it TOPfaf ftTT TPTTfar 

to wfarift ftro fajftr ft »j;w TOftr ptft ftt TOfar trftw 
fttft top Fft Fftwrft wtotot faroror TOftro ft ro^FT »ft toto 

WlftTO 1 

(iv) 'Jr?i fftftt Fftwrtt Ft arnfaiftt, ftro TrroPnf to wfa- 

TOft ItTO fajfft ftt WTTtfTOr FTfalT, fftftt fafa ; TOTOWTT IIF 

t? ft ftt to? pt, to »j;to (vito) ftrfror ft ftt ifat tt^ toj- 

rofHF srrfaFrd TOrr?r ftt gsr Tfafarfaftf fawft warT ft Fft- 
Frft amfarrft, Itro ^ft to Ffaroft Irro frojw fftro irro pt- 

^T TOT: afK FTO FT fTOTO>T FTTO | ftt amfarftt, ItTO TTFlfft 
to irfaroft Itro fam ft ftw TOrftrr toItct fttft ftt TOTtw It 
rot TOtro ptft FF W FFTOTt WTOTOT 3TOfFT arfftFITt PTTT 
faftfaa fftTO fTTT TOTO WTOTO I 

fv) (f) m fftfapr ft totoIf toTtet faftTOT arftiT to 
TOfap toto TTTO faftipr TOt*r, fftftt ftt TTTOT faTOH 
TO%F TOfTTT F7^ TO?r RlfaFTlt TO TOTft TOTO 
TOfaFlftt STTT EJTTTO/ipTTO FT TTFTO ft | TTO| TOT 

wfa ft ffty tot itf fttt TOtw aftt firro wfarr 
wa ftf Tf ^ftt ffafa yrjrf wtotot ft TOaft ft 
ftta Ft a ftl ft F3 FT ft FFfttftt TOHTT FT FlW 

TOffa fftro ftt, wftfftF ftt I 

(«r) 01a fttt Fftroft fawffaa ftt (roft TOjirmrfaF Fift- 
roftf to toto TORit ft) toVt tot farwnr wfa 1 fttrpr 
TOTft faT 5 Ftt TOTO TOTtnrTfaF FfaTT^ T[F ftt Pt 
TOFF TOfaFTTf wft faWffatT F'fa ft FTTOft ftt wfa- 
fafftro ft to? faftro ftro fft to? Fftroftt wftt Ffanftt 
TO TOfft It fftftt TOF ft TOWft TPft FF faftfar Tftro I 
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(vi) an faffem fe nmin wffet firman wrin- nr mfm 
mm nnr ftrawm enferr afe rnfm nmr arfe erranrrft sttt m 
few ii snfiRnfr sttt aft mm nm 1 vrfrarfr at, ffefet it 
mm 7^ TT nrrflT $1 

am-IV 
mat fe aarm 

7. wi aam m nnfw ' 3 fe;r arrant fe ttthtt it: few 
it mtant nr fntnfnfljn met fer srrfetfnn fern nr namr ft;— 

(i) fwaT, 

(ii) natisrfn femmr; 

(iii) mint % ^inn nr namrfer % arran g£ at# nr 
ntffem nr $at fefa^Tn % ffef inn ir amit: 

(iv) inn mawr; 

WP jprjj; 

i v) fntrffm ms fe fen fnnn ma fe mm annnrn n 
'TTpmfe mi fniurn % nrn fe nnr ifet ntTanfa nit nafr 
fe antnrat inn <ffe ntwrr, nr nfr feta -mr rife vtfir fe nmfm 
fe <m mr nrmnfn nnfe writ inn nfe fer anrffen nrfeft 
nr nfr i 

(yi) ffern mm iawrm fe mmnra, fefe nr nfe nr fe 
nr rmrr: maarat m mm femmm ' nfenfe n arnmr fenT, fefef 
m net ffenfe nnfer namfrr gt nr nnn immrn Jr mrfef nrnfe 
fet ml fe art n nri fanr fninn fe, ifet nr m farm nfe- 
nrat fe qnmnfn gi ft mu nn mm iamun, fefe, nif n 
nmfe nr mm nmrrr nfa'smr fer inn i 

(vii) erfnari fern fnnfe; 

(viii). fear mrrfer fe fern fen fe ntrrtt nr fen irfewTi 
feft gtnt i 

(ix) nfemfe fe TTmrwn" — arm fefe fe fe t- 0 % Iii 11 naV 
mm fefe i 

arfelnan:—sn fafnnn nr nwtn fewfefan antaif 
"nrrfmfe” fe nPwmT if nfr it mfeft i 

(i) fafnnn nr rnin Jr Tfnrfecr nfe nr fmjffefr fe 
ml % rrnnra ffefet nrnnraf ermr fferrfen natsu ntrr nnrfe nx 
fefe nf imr ^Fferr; 

(ii ) wmrrrEr’n mjwfe nfemfe nr nmr immm n wnr- 
fetr nn fenr inr; 

(iii) mr nr mmTmr nn nn nrrim ninrfe nr ^n nrnT: 
nmm nr ffenrn nrfe nr nm nfenfi n nrmr; 

(iv) nffe nr fesnrn: nnrmfenr marc nn n#mn wm 
nnrmw mr it w nrt nrferrfe fe nfenm % nrr mmn/' 
fefe % nfem mn nfe nr fnfer nr nr fefe if anfe mmnRr 
nrmT; 

(v) nfcfefe smffe tt nrmm fnrfe nrimfe fe wm 
ft m nfenrfe fe nnrfe n?/fefe nn nfmfsTr ir ferrn/nPcfenrr 
fTOTfm nmfn nr am, fnnfm fe wnf % nfen nrnFmtarrfe'f 
ir mftn fernffe nrmr; 


(vi) fesr nrmrp: nr arfnnm nr % ; s rmr ir fmmnr' 
fen r 3 nnn ir nti fe nrfenrO fe fenmt nfe nrm nrnnr; 

(vii) nFnflw nr irar fnjfnr nr amarnf % nmn fnrfe 
nr 4 nrfe fe nfenfe fenr fntft; 

(viii) fear nnrfm:— 

j nr) nrmriTTjtn ntnnrft nfr nfnfeirr fe fenm nr nfnfetnT 
fntcrrfcT nnm fe nit nftntffr nn fnjffn fer nrfl fe 
wfen fear nrnrfm ; 

(m) nmn: nt ni nrlnrfnri fe nrmn: fe nr if fen'jnrt 

mrr mtiffer; 

( n) fnrm nWTnr nrinrfe n ntfer nftnr fe n^nm fear 
nnrfin i 

(n) nnrnnr n^tit/nmt nn: nrnnrfe fe fen nnrfmi 

(2) fafnnn 7 fe an (iii) fe nftnfsm m nnjtf aim 
nfaffeTn, 1936 fe r f^ntn nnfet TTfnfnnn, 1943 
fe nmTrnt fe ntf fe nr fen mr-j afei 1 

7 (nr) vfef fe g;n fnrfe nfe ntan; fe fan m?;—fnfnnn 
7 fe ffeafftn miff nfr nijfnT n,i mfm nrunf fe fat, irr iffe 
anfe mi ^nafmn, f v frnr nrfnrfe nt fn nfer fnjfm nrm 
nnf nrar fe, fenrfe fe njfe fnrf ni nnnrt fe Jfean fe nfn 
mmTT m nnrn: nrr gt fnnnr fern ntfe rim rtrrfe 

fegtmrrfetnfefearfenfeTifrfe mfrm nr wnnnnn nm i 1 

7(d) tr^nrra-fnrr nTfarmfenn:—n^ar "nr” fe nfr afar 
nrfijnmfem, inr fnr nan fe fnlrna % fanr fer nrnnrfr 

nt ma nrrftfm nrtfe fe faq nnan gfn : 

>imj fenftn Ttmrra feti fe ffefer fet .(nriarfr na fafnnn 
7 fe nforto nftf fer mr mferFm nr a nnrart | 1 

7 (n) nnnnT^ Hrrnn nmfe ntfe dfmprft:—(i) aimn — 

(nr) ffefet fer afertfr fe ftm™ w-rnmfnnr nrriat^ nrmn 
nrr Ttarfe ?; 

(nr) ffefer fet ife Jtiffenrrft fet fet ariwaft Ifenfe fer nrfennTr 
fe ffero an ffefnnfef fe n?n fafnnn 7 fe ffetrffm 
feti fet m» ife fe nron gt fet w^nrmfntr nrriar?‘t 
nrmn nrrfe fe fnmr i nnti 11 , 

(2) an fafnnfef fe w-mm vfmrfrr nrfnnrrfr nmaf 
met fe n fetf fet am nrttfm arrfe fe fa<t nwn 5ft tt fer 
an fafnant fe natn Af fet nTnrfrrnn: srifmat fafnnn fe arm 
(i) fe (yi) fe fnrtffm amt fe fe «'rii fet am fetffe fafnnn 
fe an (v) i(viii) ffenfftn n ffent fet rrfenrft na wrftfferr 
nmfe fe arfentfr fe fVa« nnnrrnfnnr aniaTfet rrmn 

mx ndfe ti 

s- aft nnfmnt nrfefna nrafe fer affenr: — (i) faffenn 
7 fe dm (v) fe (viii) nnr fe faFafam ffenff fet aft nuftant 
nrr momr artfe nmr min nn nnr n^t nrfm ffem anjnr 
nr a nnr an fnnn fe n^nm nfa n^t nra fet mnft i 1 

(2) njnrnfnnr nrfnarrr fe namum nfa fnrfer nriaart fe 
nrararr nr ijarara fe nfnntff fer nnart arnt fe fan am 
vramnr ?r at n? nmrf amfe fe ftt ffefer fetnr fennr, atm wti 
nr atfe etr'a'aRt (fafe wri ntd arfarntt nr.p- nrct-rr) fer 
fnaffer’ arn nnrnr- 4 1 
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(3) wfa qrfirwrtr tfa wtqT wt$ qr wfa % 

far ^rq HTftmrt fa fqqffa tw qrft, q?.*rrfa qtw A wf-r- 
wW ntfa fafamr ffaff fan Aqr fa fa fafa artr fqwr qrt 

HfaT 11 

(4) qfa HTT Wtqr JTtqrfqq fa, TJI WirTfaq* qifEmtf 
fart V?fa:— 

(i) wqqrt qr ^faq^rt qrtiq w fqftqq fa wqwk 
if qrtltr 1 

(ii) 'tm'f'T Ar qfaw wqwsq % qqfar A qqwrt fa pfafat 
Ar wrtfqw wr fqqtw 1 

(iii) faffa fa tffa fat iRT«ri fa faff fAqAsrtTfarTfqq 
mfaq % tr-Tfafa fa gfa fa -iinT.fr 1 

(5) wfamwfw rriffaifa +'Frrfr > A wrtfq % wqqfe'f A 

srfAftrfA <mrt Ar wrtArw m wt fqqtq mi qAfa 

wnjf fa ftff fAq% ira trrtAq Ar ^ttrqtgq fa 'jfe iff qtfa- 
wwt T §;, ^tt jqrr 4 ?r sqqwr wAfa 1 farr qg wAqrtr 

A ttAwt w?qr fa ^ wr DrerffVrT mftt ftr wfat fafaffar 
*ijpt > trr f=fr 411T wrtAq % ffarr fa rrqf snfaiqf fa far- 
nr< *rr wwfaTt wtqr ft1 

(e) nqqrff ftr faffar ffartw fa qrqqf fa fqfaftg qqfA 
% fart faffar Pwr q qrA tt farfqqq (2) * wfaw fAjwr 
ortT jnflmtf qr wrjwrrrffar m-firmf jrtr m faq fa atrfaTf 1 

qfaA far wtfaf fa wAwiff farfaq tfa if fafart wt A 
uwfa wfq qrqwro qftf mrfa ^iprmPwr faffamf nfaw vrtfa 
ft? qrft if *»<prr ww wfafaffar w>qr 1 

(7) wprgPnP faftmtf w?f q? faq wffanrtf qftf ft 
wrq ttftrartf fa frtqfaffar w« wAffar ^^rrr .-,— 

(i) wmq ftr *nf#rt fa nw aPrffrfq wt mmx qr^A^- 
btt % wrftrq «nr Pnr^r: 

(ii) qft qnKTTf qirff firftnT wutt jRflrjpFqi ff m 
qptr sFrffrPi; 

(iii) ’Pn^f >Ef g'qf wr ^ FfPm 4 if gfwrf«ff aArf 
r^Fr qffiMA; 

(iv) gr PrPm 5 1 if -sfMfr a qirarf % gjtqf qA Prs 

^ fepr iwrir; 

(v) Tffqru wffnrrff iff PnjPnr Ar qrAir vf i^r wfWrFr 1 

(a) T^qrff ipt wr'Afr ^ ^ sffr fflxPs if isftq 

% ^fftrc qrtfr Pr cnrr Tqf m stff wt tt q^f ^T»r 
wftmrf A qq ir qqfrqq ^rf «pf AfftFT fr ft qr^qrA 
nft aiK wfaqrfr $ ™ qqft«nr kett (fWr 1 

(a) Trrfqrif wail qiq^r if Arqf •rtA % fan fafaf pr 
vfanqf qr faqf pt wfa faw (fa^f w 7 ? ff^nRi wftwrff 
^np anrnrr) vf q^nmr ir w?it ft ^fftR ftfaf fafir ®iwrqr 
qif q^urm qff ^ Fwrfq ^q q »^ff w qnfarii 
Ufa qf| Af ftwf *fw Tfa % qfaPrfq sff qT# qrT n;ifaff< 
q ifr, qif ?npinn nfimft vj ft 1 

(10) qft qqfaiTf wqif faw snrrn qA qrffq % w^^rf 
nff fafaFf VI if v v ft if ix mTHT ft, <TT vff fafaq SR-R <fa 

*n£f faqr ^r, ^rfa jnfaqnrf % w qqfaqq ft, tfr qfa 
tjfaqrrTf ttA q^ fa mi m sfarrsf ft qr qqrq ^ 


fan wX OTrf ft*rr qie^T ft rfhc *rfa vf wm faqf sfqofar 
qrr wttiw wfqqq “ptfti ft ^rfa wffaprqf Tffa qqfa vtwfqfafan 
qrtqr 1 ifaii# qrfa % qjq m t< «n 4 qixf trr fpirerr qi^nm 1 
-jrfa flfawff »rfar v p ifijw^f ir Tifaq ifrq % fairt 
fair Tr'far spifarff faqr ftrA mi rrrf fan ft, w Ati t 
qffai 1 

(11) qfa •pfarrf faffffar wr % qrar OTfanr q?T iff 

rm m -?rffaq ir ^qrrq nrrqr ft qr qp qrrqr qftf ’qtiTTr, 

m qrfa qfaqqff q=wm nRwrif ir qq ^tfasrr qrfarr fa qq 
farT qqrq qr^rr qi farr% tto ^ vrrfa % q^sfaff fa 

faa vxfr qrr rrwnq faqr ft far: q$ qtfaf qifrar fafa- 39 

ffa ir fafan »rfa faqf q^r % faq qjifa fa faffar jpfar 1 ^frfaf 
wfafafaq i qrq fa fafaiff wr smq fa ffarfr % 
fafaq w fan:—■ 

(i) qq faqq i if Tfarffar <jqr ir fafafaT t'=t jf fa 

fairsr % s far % fam: prfarrq fat 1 

(ii) wqfa fat % fa^r % fan qqi-ftf fa tprr ^jqf 

qtrp far 1 

(iii) fafa fa farw fa Tw qrfa i* fan fa fa ^nffaff ftr 
qrfa if ft irffar -aq Pm 4 % Tfarfaq ^[fa if 
qfa ft, wftw %■ 10 far ir farrt Aw wfa ir fan 
faffcq Aqr 1 

qfa :—qrjfwrtf q? qmqm fa wfa fatfftrq Aw fan srfa qfa 
qinfa far qqifa ir fafa ft 1 

(12) faq qfqi.rfa qq«- Aw nfa tfqfa faffa Tfa At 
qrq rn firr .i fa fa farfa w A far«r rit wrA ft, fa qqfa 
nw qferfafq yr qfq % wr«r fa wii if Prqfffa mfrw fw 
sfa^f fa An qr? : 

qfa; wfa fa trq A qfa qfa qq qiftw qrqir A 

qfa&q q ftf fa wij qq wfa fa ffafaq tq A ftwri qrftqr 
mr qrf AA A wtfafat wt rwqr ft I 

(13) q? qrfawtf ffarAr wfirtwq qr qw»f A qfa fa 
qqqr ft, ifa siTflmtf A; qfq fafeq A fafafaq nfaw, «qjq 
q*TT qqq Tt Aw WtA fa 3 )fa wftwrTtf A qtfijT Aw qrt^ fa 
sqqtWT a>A*ii : 

qqrg qtq qft qAw faq qftrwrrf % wfAnam qr wfa A 
ft qfa qAw Air 4 rtqr qfa fftqqr qW % far w ffa® ft fa 
qf fqffqTfaqqt: qq qrqr rrpqr ft fqr ftfA qt qrfmnfa qtq 
qrfrmfa fa FFfjqiT ?fan fafa'i 1 wfa qftmfa Pfa "jqqr 
qrAA; qrq qA ufaqrtf fa $ffa srt Aqr qqr qqfa qAw Aw 
qrfa jq'af qqfa qfq fa qm A An 1 

(14) wfa A ffa fqfaftq qrtrw fa Afffarr fa tfaiftfa 
qqrw ffarftr sro wrfar Ar qrjfafai fa ffr« qrfa wr twit ft 
faw faimrr am qT qqfa fat A Aw f*pqr wrfarr 1 qqrfa Ar 
sqrq jqH i qq fafantr qr 3 qfa fat A ifarr wrqwr wr fsr^ 
wAqrff qr qwfa fat A fArqi wrfar 1 qqwrn fafafaf w 
ffafa qt fqq Tt fqfa fa ^wr ft faq srrawrtf fa wfafw 
fqqr fat? n*.A Ar ({wart faq r AfArq q fafa qq 1 qrqA A faiwr 
qftf wt qw ' r qrq qf^nrtf qqr? A Aqr qfaq ww^A snn 

wfar ft 1 
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(is) mfaf % maim faffa if a^fa «rNr wffaarrtf ajrjinffffav 
srrfsfsfnfr far -awf mrar spr at swh wfanrrtf fat qi imm 
iregisr arti faf vprfir a warm | Mr urn an if anfmr nfaf 
farm wi ifr, m mr vai ma *r am nam far ffaaf far nnm 
fat ffat & ajnr warm fa m rfar fat? art qarnr fa i 3% qw 
»r anf'arff far nnifj Mr am far far ntncfafat smrfar fat 
faarrfa arti ir afaf ffatfsnq arti m ffat$ arti «rr nmr fan 
mim i 

(i ft) mr mjarifafar: mforn’r fat to ir nrfaf far atgffa 
nntm fat mq fat afamiff t^T^rrrr; want mqart ffafan m 
fafftrc: na ir inr i nfi arma fa far arj ftanfa firm nrqnr 
fatt nnWitf an at wai mmsrt famr 1arm mmrf ir anhrrtr 
% Jmjwt farmfa nffa aagnamr qiwfV far nfi farf fanan 
far far ir -rrqnt i 

(17) WT "rnfmTf % qfWT n qqi^rn fan faff I qf* mhTtf 
mfa " 'fat mrrfaf ir m qEmre art q^q r fa1 Wfr are artfartf 
srer nqjn rrrfrrqf ir ysmw, affa{* 3 T, garti qs.ris rrtn wfa- 
nrtt arm w^jtnnfanr mftmft % Mr mftnrf fafafsn nafafaf ir 
mrfa faf ariqnt 1 

(is) inf 1 nitf arm nra far affam are am fiq mi ir 
*rre, mw vftwra ninf ir afar writ aftfanffam % art ir far 
rjqifr faw anttr wtrft fa rrref'rrfan: n+a mrrer fa rri w 55 
wnr fa 1 

(19) smr«r nagfat qtr arti ir arrq qfq mfErqrrri q^- 

m rqm ^ nrn qqq % aiq qriqrfr srrq ijqi 

qT "M 1 s far % rrim; qqT farfqsr if nqfr rfatpr irrqif if 
^faqr famr sq ir iir qfq^ *rjqftr sfq 1 

(20) qft 'mrqrrf nq fwq (3) % r 3 f&rffar wq% ffrir 
qrr firfaq qfafat farffar fair w ^fr srrgq qrqqr J trr wf 
ww sqir rr^qm 'qfirqrrrr m>fer ?rfai q q$f r(fa ^ nr 
W farq % farff qf qrqtrrq v< w-jqrqq qrq if ^rrcq f>rr 
5; qf qfq wfarq-if qqrrrwr rsrfq qpif 1 

(21) Mfr fav ir urMf if qjrfqitq^rftrqiKf if flfafrrrwf 

qrr jtj jit vrifap qqrq ffW qM ir anq qqr $ m jrri 
rstq qfarrrff sttt qfaprrfar ^ faq qqr t qf rjvrwff 
■qfq vfarrrtf r?if farii ffa( qq ^ ^fg^fr qr 

' wtftw w if frqrrsf fqn( qq mqff q ^ ^ ^ftjqqqf q 
farnf % vtok qr rj# ^rfarqii (riw % qfafa vri «sf qrfarr^ 
qfarr: 

qrqj; qfa wrqqf qrq wfwrif % qqrqq/q r^rq *5 firq 
■faf rsfar faq rrrwf qrt |qrrr srfq rrrwrqr ft fff qf# qmq 
’tq rfwrf qfr prTr am wnr qfaj^si vx qqrrrr xfrx jqrTr 
^mre/qftm qrr rpr^r | 1 

22 . (i) qnr rrm^r ?ffr qr ^rrr ^rHr ftqfi* ir nrq 
ffrqfr ar# 5'mt — 

(qr) nTfaf qq rrRm, w^T’; nr ^rrqqq qrr qfqqfa 

(w) qqfqfa 3 fa q?qqr rqr/rr k «tT 

mqfw ; 

(q) qTqqr umjq % ari if mfefar qrr gqqfar ; 

(v) affair srmq qn fi««sq a rra% qrr<q i 

profninw— qfir arfa srrfanTr qa tht if qrfa qfr qmrfaf) 
ir farff rnM ir *r=jfaq ^r wiw far 


m ^q «iTfq ir w^»®qf <rr wri faqfa fa fig.'s 

fatal ; 

qt<^ qtf sTifarr fa tr^^f qr faqrqf qrr ffaii ria rar 
q.ff ffaqi t qTqqT aa qrr fir ariqrfr ih afar fa ffaq qr qir 
qvtTq fa *r^q arrcnffar | fa fafarn: =^r vx ^rrr | far 
qraarif fa qinarfar fa arqfafai fa ffang qfan? qfar fa ffaq 
xirz srqqr farr am fa 1 

(ii) rirfa n^mafaqr qrfaqafa if fw farr nfaqrrtf fa fa 
air ara aa frar# faq firfa arfa far mffar qrfa gq nqwTaf-rqr 
aifararf far War— 

(qr) anjaa aq ffara (i) fa nfaa nait far aS faa 
faffi ; 

(«r) aa^aa r 3 q faaa (5) fa snysria: afaaKr aro saga 
nfa faf^ qaiq an ffaffaq ana fa fa 1 

(a) "ahr fa farra ingq 'aqraT ar wanrai atw ; 

(a) aqqa'f aa faaa (19) fa afarr 1 : affa faff ffaffaa 
arfar/aaqsa fa; fa, fata 

(a) raja ir rfifer nqarfafa, ar faa aifkarfa arr fart 
arta fa, fa 

s.a ara frfai’ aa ariart—(1) (i) aamfarra; qrftram 
ara m aha qiPaaifa afa fa, fa wfaf qj ffarffara 
vq if afafafaq arfa arafa far mi ara qrrfa fqffa 
ii fa faq Tffq wfirnfa fa ara far iar fat ara 
afarafa faff faf qnfarrfa fa faq faa affair 1 

(2) Ftrr.a at aafar a, era fa marn; at mjarfafar rnffarifa 
afr aha arfarntf fa ata fafart ffafa w.faa fa fiopf 
ir aa?ar fa far wejaffa m rata ffara gq ^fr 
mtfa at mrar ffaqaf ffaarrfa qrfan 1 

(, 3 ) nfi frrfar qrr ar afar a, dat fa Mqar^ait a^a r afr rr 
mFtrarrtf aa m | ffa fair arffa^ mfafaa <sri faf 
waramri afa far a? faafmr Warti far fata qqq/ 
mm , pa' arti arr mia arffar at naan ^ 1 

■ (2) afa a ; r»rmhrtr aTfwn.r mtta faanrf m fatfr r/rr 
a^arr fa -rifar ffacsafa^art fiffaaa 7 fa faa (i) ir (iv) 
a fiafftr atff faT rriafar at mfarfta ami faf tra i far 
faiian 9 if fan fr aw fa far gq iff aa am far ftpj rti fafafat 
wrfarr' inr 1 

(3) ■ara fa fatra in ffaq aq srarfaf fa nrenr at ffaHpqf- 
amt fafimr 7 fa far (v) if (ix) if ffafaftq amf faf afaaitf 
at Kari far trr i ai aj taaa am ii afani mfaa fan war 
iaf ffaifi if ag maaaar afa ffa arr qrmrrff amrMr am 
fii ffa.qqf ffaar miirr, at nfafaja ii fa ffaq want aant 
ari 1 

9. fartf nrffaraf wrfafaa ami far affan:- - (1) faWr 
fa aafifiaa (4) fa araaf fa qfara am fVPaaa .&. fa wain 
mar (i) a (iv) far n£ rnffant aa at mtffan afar an mqar 
■w an far— 

(ar) rjfa ffafwa ar iaa nffaafaf faf ffaafa moTt 

at amifan sn% mtifaa far maf TOnffan vrrfta 

far ffarmn qmrr fait $rfr wrffar fa ffat® nfi afamf r 
far? tmrrinn iar mfa rfr ^r ?nfaf mnrt amn n 
am fam mq ; 
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(m) nrfaar m*far fa fanfa nrpntifaa; jrTfaantt aft tin fa 
mfa Vt nTnanamT ^ fafan*i 8 V ta-fafaan (4) 
Jr (22) Jr fanfftn ®n Jr nfa an nrnfam rar ; 

(a) anfarO jitt Vt (ar) % ntgn nfnfann, nffa 

afa^ <{t an H(("| fait VT (*!) V ctfjfl jj^ Jl H1 
nft afai fat, far fV R4RM ?r, fafa 

(a) maTt nT gafaejlt V afafar V faM.fa an 

xrffafatf f 

(2) fait amfar Vt arrnrnijt % ffanr Jr fatfa fJwfT mfa' 
anffam' "= 0 ^ 1 —— 

(ar) ntaifan ariftr.f Vt ^anr Vt faar jrffa anfmrtf an nr 

tTqfai ; 

(ar) anfartt at Harr nrrwffantfaf % fantm an nar nfa; 

(it) anfa.Vt Vt nwrTVrn nf? Vrf far ; aftr 

(a) nft V fattm fan fan nn snr®r; 

(r) mart nr ysfmijt T jwt n.tta an fmam 

(n) arnfa at nftw anffaf an nVin a>Vi i 

(3) mr fnfrmr (1) % Vt (nr) Jr farfaT V tfrJt 

W nf, aft ftprfr nrnfa Jr a? srarrfnn $, nffafann at faai < 
arcfa V are nft Tit fat, arfamrft srrtr ntgn, fata nfa Jr nftiar 
man V fan ana gfcr an ttar w-n nr fanft fat treffa % fan 
gnfatnt anra % nrn Van gf® art ttar tmr nr nfn fann 
nf& <npr an a®* anfaiit Vr Vt 3 m ttfir at fanan: fnafre 
wt mV tflt fnf fa a n 8 % na fa Pm (4) Jr (22) Jr fmrfftn 
mftV ‘ Jr trer ntm farm 1 

9. t mVa Vt ganr:—ngmrnfnnr mfaantt irtr fore M 

^ unW Vt anfmrtt aft gfnn farm imjm 1 arfarertt Vt ntre 
afT ftaft afa >rtf ?Y, aft <yp afirfarPr ft wT^at 1 ar^rrafr^ 
Jtrftrarrfr rrn:r aft af 'JrN' aftc ^rr% fanspaf ■ntr: aritrr 

% nr^idq % fawpat afT ^ afafarfa ai an;t n^nafaaf arfearnt 
arfar arfsanfT a tjt, irta arfeiarrft tt ftati aft rjaf nfrffaft 
*fk arrr^m ?tJr % arrwf arr rrirtar % rrra, aUr aftf ?ft, 
wta wfrmft ^ fawpat % riFT ar^vii^faar TrrfJrarrJt % 

<Ft t^ar frara fit fwt WT^ar 1 

10. aramr ^ra :—iwfJrfJraa a> ^aartfr Jr arsfta:—(1) 
KT^t farrft araJr Jr at ar at Jr jrf«w arrf^ rWftrr 5T a^t 
^Jr rnft ai’f'nMf at Jnrr Jr aarfer vrk % farcr arrfta wiOfan 

i[ insra w^arRrfaar srrfwrft ^Jrr *rfaar arfta artar IV rr*ft 
V fa r '4 ^a; rnria rrar ^ft ^Jar arwar^T ^tift : 

rrfa wfafam aft «rm 24 at wrra (r) anr (ar) 
Jr ^rfacr awrJt VtS arVarrJt trft rrnrm ^rra Jr um % 
ot jTmi r q qrta a:T arrtar aTfer arrt Jr Hfjt ar^anrrfJrar Mifaarrft, 
V^r. rrawn: aft rr^irfa srrrr a^q VaT 1 

(2) rrrr SarR an afti aft Wi fata W Jr ^Jw V^rt— 

(i) tar (ft amM arfaar^t V rfarm V a^ srrfwRr Vr 
n^armfaar JnfaanVt V m Jr ana art 1 

(ii) fafaaa 7 Jr rft at fata arrfewr an wtfarr artt % 
fanr arjamrfaar srrfirarrft <wr ft : affa 

(iii) ar faarjt Jf fafam 8 m 9 Jf ftwffVa qfaan an 
arm fVar anT 1 


11. fafaar r aiH«f Jf faafa srfanrr:—arfsrffariT V mast 

V TTdVr nm ^arrar ati 5^ arV’trfr (anfartn, ffafat afhc 
watt) fafJppfi if fVrfr arrr V gfa ar aft— 

(1) wf fast ipVatfr nr m fararar” V *mnr tt wrfJrr 
wrfrfaa at anfft | farrrJr m a x aftmiVt srarrer 

V arrna art mrar ^rnr ?t : nr 

(ii) ar$t marrnfaar; qrfaarrft rfy^r ft isfR jfrt art 
arnra firfarrr r?T Jf faarfa art V aftr; 'ffsasr arr wgqfan 
am art # far nan fafatra Jf fasrffa=r afVrr arr 
maim raarrrftar a ftar; 

(iii) r« ara Jt afg^: ?r fartRa nr ctararr 
are V atrar fati Jf ant afaar arr at arm naftafta 
niff % mar 

(iv) ar^f r« ftrfaa arfafaaa, 1958 ( iysH an wfa- 
fana 44 ) V arn 12 V araanff % argrrrt rsrNr 
ffate V facafaf V *mrrt at fV arVaaft at anffa 
antffarr fanr ^rfa an ami a' fVar aarT ^r, arnaTi'afaar 
arfaarrft nr arsma * aft aftftfafifat at fannt 
artJr jtt ^rr nfm w ^Jr wfanr tTftn art rrafa 
ti 

1 

atag arfafamr aft trm 24 aft natrrtT (1) V mnr (ar) 

V ftnfr anfarrft at w rrt^V trfaar arftn artV Jr aj[Jr 
Vnftn meant an nn nfan farm mfam 1 

12- mtant wrfa aft Jtm a mr sffa trfaanftnf 

V mt Jf mamn :—(1) mrct sfrtf V fVat araartt Vt Jwfa 
V? 5 , tran mtant nr nrfaand m nrrV mra-n, tanfra farm 
m grrt mfarantt ( farf w fafann n arfa nmt Jr^ mV 
mfaantt argr amrar) aft mart at rafat I ajf nmt Jr^r arm 
rnfapitt ananfartr rft fa«tfrn artn a nntr ma^amrfnar anfaTtfr 
artV V fanf aiTirwfnar srrfaaiJt V wfarant a^irr : 

amg mrt Jfa to mfaantf mr aftftnfnnf an famV 
Kfsfa afarntt V fVtnar amfnr^t nr fa Ran fVm am % faarn 
rgtttr arsmiT ait 3 nn 

(2) a.' 4 nrft V farnro Vr aift n^arTrrfaa. arfam^t V 
famni V mmt at:— 

(i) nf* mrt Jfa afar mfiwrtr an mr ^ IV fafann 7 
ip wt (i) Jr (iv) V wtTifn fafafatr Vtf anfan 
mtrfan aft mrnt mrfan, fat asj ntnsr aft nnrt Jr 

nratnar nnw, ^nr WTfan arfan at nam 

(ii) nfa nart Jrfa mV mfaantt an na ^ far ffafamn 7 

V afa (v) Jr (ix) nar V fanan fafafase Vtf anfan 
mtrfan arf mat nrfafa fat aft arnarft V naTt faffa 
Vt man art tnr a nfa anfam^t an ftanar nsan 
Vt an fam 1 an wsner arrarnar mtn arfan artnr 1 
at»g 3 % nmfai fa nrfan arftn artfa nan nsnn fa fa- 
im sar V naanf an marwn nnan ntar 1 

ta’Vtartn :—a^arafat mfnantt ^n Vt V natn nrtn arftn 
artfaV far* nr fat fafar nnt nfa arrfam^f nr 
tafa Vt n$ nfa anfam# at mar fat nraanat 
ma^, V mnrt at nfafarr arftn aftnr 1 
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13 . J^x TrmT 'trrPf it ^mr fan qn wftmPoff % *rtt 
it 7TTOTIT :—(l) TTft fjqft Pit TRfTTfr qrqqTft Jr f<H!S 
Vljw MlKi ftrqT Jll'l ITT qrqflrTtrfqqT t’l 4 <ri$ f^T 

faqqt itqTrr fti jjtt %r? JTT trw TH^rR qT STTfa- 

qrrft qr ^riftR'i rmq; Rnrfar fafriq qT Trrt qTfirrrrft (faq 
srtffetrrfr ft tq fafqqq if mJ “wx ?q qfaT srfaxrrtr'’ 
frfr qnqqt ) qtTrT *fr qnrj sfk ftnr frrfaiCt ftt rtqrrf q^TT 
rflr ant^ ( qit ?q fafqqq q mP "tott: faqr qqT qrqqTXt" 
qq?T qKfqr) qjrt qtw, fqqqq # qftfFTRrqt *n qqjrrTHfqx? 
4 rn f q T$t qqr *rt fit % qrt q ''qqrx qi% mfimfr” fir 
<gfaq <p^it i 

(2) riJr qqrq fan nq qrqqrft % faHT 'rqqft q 4 t «rj- 

fTTTTfaqr qrpfqr^t Jr fqrqqf Jr my it qrr—■ 

(i) qfe q^qrqfqp srrftmft qrr qq ^ fa fqfaqq ^ 
% nnr (i) ft (iv) ft qrtf qTftq qrdfqq ^ qpfV 
qrf^tr 4 t ^ qsrrT 4 % qfa snfaqqfr qrt qqrx Jr 
^jtt qrrqrq qqit ifar qitq qrprq qrr qqqr ^ 1 

qqqq qfc qqq qnfa q qrnt qfa q xur qfa 
srfaqrrfr qq qq^q q$r ft at qrifwt' qtt itqpi qrrrT ^ qUr 
mfijq-rCl i?T trtqq tr 4 t qrn 4 t 1 

(ii) qftr wqqTqfqp srrftqnfr <rr qq $ fa fafqqq 7 
% <jr (v) ?r (ix) >tft qrtS xrrffa qntfqq qft qfat 
qT% qt qq fnfant ft trqTn qqrx Jit q^r mf^- 
qrpff ft qiqq «r wr aftx qpr ifV qtq qrpfq# qf 
qiqq qqr 1 

qrq—V 

q^vrrqfaip qqfumft ^r qmr qfr"t 

14 - wrqqf fqq^ f<RPJ "ft tnVq qr^q q^V g>rt :— 
qq mq ?f ftqfr qrq % fq <fr PnqM«rq Pn«?r 
qiftq nfiw niff qfV qrWr:— 

(j) ftz q - <T K arxr qrPrq foqft % fqqa; 

(ii) qiqw ffrxt trftq Jr qTfrq fftf wt^T Tr qtq it 
qrfrq qW wr^rr; 

(iii) qHr ? 7 rrq fqfqqq a 4 r srtq qfirqqtt artTT 
qiftq qftf wt^t; 

(iv) q4tqpqqr ^qqrq qrqr Ttt qi^r qT qifiqqr %^^iq 
qrr^t qr Pimmh Jrfqq qqwiqfqr qrpfqT^r qq qfJqq 

PlHilH I 

15. 441 f f ^ 1 rr 44'Ti 'a r^tqnr ft qrqrft *.—fHtqqq 
14 % qqqtri % wftq qitf 4 ft qrqqrtt fqrqM^q q<r qr fqrqt 
^qr % fiRT qqtw qrr q-qr^r qqfq:—- 

(i) fqfaqq 8 qt qf?nfq qrPw fqq*qq qrx trr^q «n qfrf 
<fr Prqt-qq qt fV Wqqq e Jr ft pt 

?^ft qm rrqqT t ,; 


ii) sr^vn«firqr qrftrqrrtt irxr qrfar fqfwq 7 it firotf^q 

ftqft qft qwt qrt qrdftq qq?t tt *n4vr; 

iii) q?t^ ’n^q qtfqr;— 

(q) qrt, ofqq qf qqjit itqT*rt wq 

qqt qtfqr fwPmt htt fqqf^q ^ if qrrft trr 
4i^iT R qr qrq ^ 1 

(«) ^it fafrmf J; fwt *ft 4 ?cpnftii «ft srftprrfipir 
ft*. 1 

(iv) qrtf 4tT^q:—- 

(qr) qtftr qrpr tqqrrrq it qwrrrtq qrt 
qnirx R xft Pit qf qq% vftm 

(«r) qtfq? qtr R* it ftrq w ifoft qt qq ir rfrJr 
qq it rr "M n Ti q qrq J 1 ; 

(q) farPwr J: rr^q q’ftppt qqjr J-iqq qit qq qR 
^ Ttqr ^ qT qir q^t qt lr r wf&pqq qqq ft 
trpftapRqrr.^; 

(q) njtftr ?rrJr Pr^qq qqfu qr q? qqfv fqtr 
OTqtt fqqorq qqifr tt^ qr qqJr ftvrft 4 ft %ir 
% fiqiT Jq srtPnrr aflx pph prqt? qrff qrr 
fqqt& ft ■■— . ' 

(y) ryij% fti if?t qq fqtrMr ft:— 

(i) fwqq TjTrfET Jr pqv, m 

(ii) im it spatw, ProrTr ^rprr, qr wlW4 
gq qqfj Jr faq fqq ?n^«r it %qr 
fq^ftT qr rntPi it fiqqir rjit fqqqft 
rfoftqq qqq Jqqrrrq qr irqTfq^ftr 
ft mfta if qtqTqtqq ftrqr qqr ft qqq 
ttH«H qq qqr qT RTqft >Wt qT qf q>T 

qrJ'; 

(^) qr| qqjr fqqpqq qfr aTOrq it qqftt qq Prattq 
qrt qr q qrt qT fr^ qqrJr frui^fiii itqr fqqrmit 
qrfqqrf itrrf^ftt ir Piq* ^qt, qqq JqqqTq 
it qr qqJr jqrhjmt qit nidw Jr qqq q'qqqiq 
Jr iTqr ^rt qrt qT qrrqtt >sf®ft qT qq Jr 
^qrqtqqr fit tnrt« qrtfjrqt qt qqtqq Jr faq 
qrrq qr xqrftq qqiTT SITW I 

^4 '•fl-fi.ui r—fTT fqftqq it r— 

(i) “qrqqrd” Jr rroq4 rt tqfJrt it ^ nit nit# q?t JtfT 

it nft ft: 

(ii) JTrr it rrrqnt wfiiftw J^rr, rrr’^ qtx fVxfV ifq 

ifqr flr^fjr rmr ^ 1 ^ 1 
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is. TOfarorff iff TOftror fr ftwft affi 

ftro ft w tot ftrorr T#f ft wrf*w ft, iff firw % 

flW TOTHS TOT TOTOtfr ft:— 

(i) ftro tot^it ft fros frrft toWt ftt ttItt fair 
ft tot* Wto ftfl ft TOfftrorff Yf I 

(ii) ftrPnm 7 ft ffterffw ftH ftf tt* % tot* ftirff 
tot%to ft fro a st art ft if Praffw TOftrorTt i 

(iii) fsrf^rrpT is ft fftTOffrr Tftf to liff ftfTOTftir % fftrtr 
to wfirwft iff frraft tot TOTOrrffTOf ftroftfftTOTTft 
t w »l tot irrft % toWt ftr Tftfwft toW w 
nftmr rt i 

i 7 . ftifr TfrftTfaftl ft TOftto TOfftrorff—(i) fftfftror 
is if fwff tout % ftfft 5 ^ iff twpt TOTftirfr if fro*ff toWto 
ft fftw wffT rtm4 ftiT ?t nfkm; mr ttopp; ferr 
wftro 'iff wpfJTtfPr*' mfarortf ft 3>r ftfft TOfftrorfr jf t 

(ji) totY <mftf fftijpKi % totttt tt towto sff TOffro % 
fTO-nTO wWir TOfftn toW ?51 to toi$ti ft fiaw?? ftitffir ttwt 
ift *Y to^Yt ftir *?tY TOftftf tfhc ftrftT tor $ sw fftftm ft 
TOrofter to ^rflTO & ftifftr «nfi^ff*T TOfftwift Troll wftftf i 

is. TOftfro vrft ft fftft tow ftfro :—to tto fft it tt? 

Iff wftfr toWto iff ^ Tfofftfr TOftfrwrf toy ftft iff totTto % 

W *r£Yft ft ftfar TOjft t<(Y ftf 3rr?ff to tott % TOffr tojt 

Iff iftf fftftf iff TOffW TT far ITT TOff fftTO TO^TT I 

'! raj TOtYT trRmff TOTTfW TOffa iff TWTfftr ft TORT iff 
TOTfTO TT fftTOT ITT TTOft f, ifft ft TO TOT ft f Pp TOfW 

ftt TOW TT JWTJVT T TOW %• TOTOrfTO WTO <? I 

19. nrffTT irr wror sfr ftroro^ :— (i) wfc; n rfi ro TOf 

wtot tot wrf tou %■ wffw ifir iffw i 

( 2 ) (if) *rffw nftrwff % ttw^ 1TT55 ttot irfi^ 
<srt ^f TrffWT kt^- % ufawff ff, wffroraf jttt to ufcvNf 
lit wffrr iff -TOf irftr ^inff irfiw Tff ^fW % f«rw w^ir 
iTfw i^»rr 1 

(w) wfw if «f TOfr it^ti^ flwro iffr uri «f% wflrn: 
fro IT trftwrf fwi ff, TO! TOif Vf$ TOTTTT fJ<TO TOTT 
iTlff ?fKf MTf^Tf I TOif TOjfTO WIT W JWfl fVtfT TOT ^f TOT 

iM *ni if yf iff to nftrwPr Pw% w^ir % frrr trfhr «f 
TOff I, wN. ^f sifMnPr <n* ^ tot to it wrfl feroff ^rr 
rifr twit hw ifopt fctr 4r Art wYt irffw 

M ift w rf % M»r iff Jpff«r fat» Art wif^Tfi snf&wff % 

TW ifl TOT I 

20. wffw it Ptott :— (1) Pttoto wtYo- % froaiff 
wfr wfPr % toiY if, TOffrfW irrfljwfr to?t tt Pwtt 
*ttYttt Pp tot WYw e % TONsf wfr to*t^ iff ifrfPiPwf 

Wf jn Pttoto wfPrwTf | it nfr a^rrrr 

^ TO^ir iff TO Tf ItYtT I 

( 2 ) flfTOW 7 if PwffTO fWf iff TO» * nrtfT TWiff 

w^ir It ftrg iff TOff irffw % totot if to tort PtPttot t. 


[Part II—Sec.- a (i) 1 

W-Olftu ifff R^f if % ttrY if TOfi'friT to fir- . 

TOp' PnwPlfh’T TOff TT PrTTT ifiw :— 

(if) to Prfwff if Prsttfro Ppto Wff ■'pt f 

Tft Tiff TT TOT TO WfUTO % WTT W ^ 

if f f ? I 

(v) TOT TOJirwfiTT TOf^irrff % fwPlT 1 ?f HTffr^€ TT 
TiTT JTTT TOfHfTT %TO TOt' sf iffr 

(i) iTO wrffftrr w urfw, wtoPt to T'Pt ft, «ffr 
rTMpffwT TO^TT TOfro 1T>TO I 

(i) T»T iff TTT, T*T iff tfiT if Tiff, 

TO TOT Tf T? ir>TO I 

(ii) totY w to wffrwPr "fr w iHfro vr 

fTTO ft TO TIT if Tfa iff ft TO fff»ff STTO TOfif- 
Wfi W fft? 7 T % TTT 4 TOtfV TOTir iff 
TWftrfYff if ^Jpw TOT 1# ! 

TORj : 

(i) Tfi; 1TOTT TOTT Pf Prft pp TOffipW STTfirrrff ft 
WTffftcr TOW w TPJW fftro ft fifftror 7 if? (v) 
ir (ix) ft pTErffw unff iff tot ft *flr fftfftror a i 
wffT TOTir if Tjir ifff tTt TOff iff TOff ft, ar 
fftfftTOT II % TTlsT % TOEffT UTlTffT TOf ft Wp 
wft Wr TOTft TO fftPriH 8 ^ TOT TO T It WJTTTT 

itw weft w Pt?t fff iffT jtp tot Wt iff wftTnfr 
tt Ptott tot IItt tPtt TOrSif ^TO TO'fT ?ff I 

(ii) irflrffr Trfmff aro ift toW ift Tfft iVPm 
7 ^ wr (v) ft (ix) ft frorffw ITOf ft ft ifrt TITO 
?fr. rift TOfttfTT TOTft TOT TOJTT TOftftfr T |ft|i p |0 ft 
fW | -TTO fftfftTOT 8 %■ TOTi’T l^ft $"f TO+sr jr> <jnff 
|, TOT WTfWT TrlTTOTTf ^TO TpT-3 TWffTO %T TOftW 
TOfr-T irftTO I 

(iii) frftf ftf wr twt ft iroft ift T’x ft- rnTtn tot 
TT ftro rn TTO TOffr ftl(f Ppto TOftTO TOT 
TTO ftp IftfftTT 8 ft TOTlTO ft W^TTTT irff?TTOflf TOf 

ift in ft froa t itiatt tf ft fq-17 totPt 
TTTT T ftrro TOft I 

( 3 ) fifftw 15 ft frorffw fftftr ftr tot wYt ft fTor 
fftftf TOfnfi ft, TOfrftlT, TOfTTOTff TOTft ft ft^ftjT TTf T RfwfcT 
TT fftlTT TOTft ft TOT TT ^TO ifTT lift ?TTT ft<T3 TTroftlT ftlTT 
TOftil TTpCT TOjtTTT I 

2 J. TOTfT ft TOfTT TOftlT TOr TOTTf'TTT :--TS TfftTOTff 

fftrft wtYt ft fft-TOTO wtYt ftr Tftr ft TiHfT TOfftrorff irrr 

TTffjT TOTTOff ftt TTOTf TOTTO I 

22 . ST TrT ft TO.Tf TT WffT fTTP TrffT ft flTOH IfftfT 
ift T? ft fftftt TOTT ft T ftfft 51^ ftr frfm 16 ft TOafta T^ 
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[*rM ll--afe i( i)l 

nr nfrr ft fanim nfrr % fern if nrfr rafl feijffe ft 
murr nr nr rnft fnn nrffen srrflmfr nn nm ft i 75 *nfftn 
fe HTT'-T fe 777 rfeM 7*7 nfenTfr % 717 ftftnT fer 
fftfenn 22 S^23 % TO fej nrfftfefr 77 rTTR ft fetfjn 
wf fen nrfftrrfi trti rrftnr i 


(ii) nfft fef nfm nrjr fe nfe fe ftr feft fftnTin 1 

(iii) ffeisrn % for fferr vf.‘ nftrr nr fef nnrr fftm: 
fen nrftnr fen fft fe fftfTnfr if fnfefrr ft 1 


23. ferrarr ( nftmr) :—(1) fe fftfftnff ft ffetfr nrr ft 
(fin ^ :—(1) ftnr <ran, nr 

(ii) n«rcr:— -fftfe nr mnr nr ftf ?w( nr fen Tinr ft 
fef; fe fer ft ftm# fe ntnnrr fe fnfnnftr % nfe nr fir 
fefr ft nrftm nr ferrsm rrnr ft nT fftfftnff m nrftn nr 
fftfftm 215 grmr fftrfftn nffn, fonft fft fe fejnfft ftf 
siT.fr .f, ftfftn fef nr nfrn fefe rfe fe *r*ft ft nr fferft nit 
fe nfer mphr niff If, fei nrmr ft nrnrft % nrt "fet 77 
nrrr m Tnnft rfe; ftr fer ft nr nfe ft 

(n) >jfe, nrafsrn, niftr nr fnrnn; nr 

(u) <jfor, nft; nrftw arm trrrfftn nm ft nfo m r? nr 
Tiff nft 7 ”t mfrfftn nftf ft, fttf fe 7*7 rnffPnr 
nr ii*A If, nr 

(n) nrftxr nrffe rfe nfo HTfarmfi nr feff inn nrfft- 
nrf’r nr, fe fafn ft nm fft m infer fe nfftforfonf 
ft n^rrr ftm nnfoT mf ’rrrff unr> fe nfo fe:, 
ifo nfer ft; nr 

(n) fef nr fen mftrr nrftn nr nfef f, Prir t nfVn 
nfef; nmi; ^nf '«m nrftnrff irrr nn nn fefr ?nr 
% wrffeT nr ^fir *fefr nrilrr nr ffr n^f fenr nr^nr 
7 T w ft nnfer nferrfr nf rmrifet w % 
fenr nw^am fer nrft % fee nnfe wn n 
fen nr$ nfr n^r fnfnnn 7 % urn (v) if (ix) 
n feiffer ntfff if ir feff ijn % nrffTn m nranr 
nr ’TTfenr am nrftnn n^ if % fer ^n iirif 
if fnfefer fenr fe n*r f; mfrun nrft ^ fer n?r 
nrff xf 1 fefern a if fnnffer fen fefe % n^jnrr n't' 
fer fen ft njft nr fesr nrmr if nTmxf ft nrn, 
mff ifTr nmmf nrfr ?"r, ftf ^rT"rrr ftff nr n^n 
maffm nrff fen mfen 1 

nr^ fef ra rrrr 'jnfiwn nftn tt fern nr rn niff 
ferr 71 ifnr an rm fft 1^-^ 

(1) fe nferTf.' ffeft fefn if nrfe nrfrn ffen ft, 
nr 

(ii) n>r fenrnfi ffeft nvrer fefe fe ftr nrfer, nart 
fern nn fer ftf fer ft, mn<f nnft wefinrn 
ft 1 

(2) ft nm ; 

—jfe'am ft fer nfefe; fen nrff ftr wrfef :■— 

(i) fenr ft ffe fe jffer nnn rfvnr ftr rrmfer, nr 
754 Gl|87—2 


nm—VIT 
fefer 

24. fexff fe ftrffef ir nrffe ;--fe fnfnnrff ft n^rfe 
xr mfe nr nrfl' nrft 7 ff, nflftn fer nfesr nrnfe’r nrftmff ftf 
mn^ nrfnn fenr nrfeT nr 7 if rferff tttt irrr ijfer fenr 
femi 

24n. nnn fen ft ^7 fer ftff nrfe ;■—fe Prfenrf ft 
Tnnnr m n-n nnftftrT fefr ft nPrfeT fe fnfmftf ft 
n?n fttf fe fen mfrn ftr; nsrr nr nrftfeff rfer fe °rnfe 
rnrnf ft nr fertft fe mfer nrrrnf ft fro fe Trft ft ffe 
rt fftfftnftf ft nfeW ffeffrr w ftf femr ffttfr rmr ftf 
jt ftr ftr nrife nr nftnr 1 

25 . fenr fer nrm :---(i) fe fnfenftf ft fen fe ft 
rmrr nfe mT m fnfrnnf ft fenr nrfr rfe' ffenftf, 
fenf, ftrfei, nfegff, vffennnr, fenrf fer fe ffennf ft 
ftftfftr fenf ftf nfeirrrr fnrfnn fenr nnrr nfej;— 

(v) nr fenr mr ffennf, fftnnf, ftfef, nferat, nfft- 
ijnrrfe, fenf, nrftiff nr fer ^ fenr *n 'fen fr, nT 
mft ftl' mfr fefr *fr nrrrrf ft nmrr ftf 
mtfftr rff ftirn 1 

(17) 7m fefenftf, fftnnf, ftfeft, nfefef, nftrffernf, frftrff, 
mr nfrfer nrftnf ft n ; nftr ftft nr nrfn|f mff 
7ftft fer fef rn ^f nft fe fftfenff ft rnfeff 
ft fernr ferrnr nrftm 1 

(2) fe fftfenff ft fnr n$f fenr nrfnr fftnft fe 

ftrf fe ®nfer fen fe 77 frfftnnf, fftnnf, fnrff, nfrWf, nfii- 
gnrrfe, fftftfe mr nrftnf, ftf fe m fefftnn (1) am ferfftr 
fe ^ft f, ft rm nfrn nr fttt fr nffemr nmr fe, ft ftfer 
fe: 

(3) fe fftfenff ft n^r feft ft nfe nrfrr fefr fe nrftn 
ft nrfftr feftnfn m nra ;7 fe rf fef nr nferr nr fftfenff ft 
n^n feft ft nm nT fefe nrftn ft fftra; ftf fe fe fftfenff ft 
ttpj; feft ft nfer nTfrr ferf nf fe, fe fftfenff ft nf?r feft ft 
rm fef ft nfftfer nr ftn fe rnf nfer nr fe fftfenff ft 
nfenr fern - mr nfew nrfftr fem nfer 1 

26. xferff mfeTTrn ;--rfe fe fftfenff ftfftfr mftff 
ftfeferr ft rrft ftftff sfnr rmr ijt, nfe nrnft fe nsnw ft mn 
fn fftnr nfent fer ft fe rnrr fefn ftft 1 
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*|ST W. WTmfWWf Wf <^aff 


[P\UT II— Sp.c. 3 (i) 1 


*$ 3 * 'V. 
fafaww 3 (ii) 


a 11 * m^lww warn wiftmaf am fsf¥r fwmt fafaaw (7) 
%■ (i) ft (ix) ^ wf* if wKrfrr ww wwwt $1 


WTftrmt 




mf.mw mftwiff 


1. a. 2,400/- tawwra ir afar wwf ysm tot ^fkmaw wrmirmr wvfr, warn ^twwii wwfr (i) w r 3 warn; i 


wflrfmnwiwwwr w4mff 


* wafmfam % fww totoJ 
^R^tt w^rafaw wrfsrwHt 
fW 1 


2. a. 1,079/' taawra fr wftrw ww 
irfra 

a. 2,400/* wTawta if mrfirw wr^ 

ma wfmft 


wmfl fawaa, wfamtf irm 
fawfiw, f*Rft fwmwrcwar m 
w>$ wf mpr, farm $aawra 
a. 3,700/—(w# wf mawr) 
ir wfiiw ffr, ir wafira writ 
maw aw aw wmwf aff iftm 
aa aw fw wfirfaww wf am 
( 25) (i) % wa>fa fafma; 
awmr aija ffcar with; rm 
wawtfwa a 15T wo? 1 

w* 4 t 


(ii) maw, w.afw aw 

ww-waww % amtam mjarw- 
faw, wifawm f'f 1 


WRfOT 


3. a. 927/- waawra ir trfar iffwa 
a. 1079/- ir (rafirw writ 
wrW w*fmff 


wwwr *r rfafwa farnwraww (w) www?% w tfwfwr ftmm- wwwrff if wwtew am 
am effarm t a^rawuw am *n&T am idw?m if win mfww 1 gfiam Sr Rfram % wwiaw, 
ftrPnta^rinfww 1 (w) afaimaw /wrmwaw mfr 

if ftffaa % wmrw fVfaaw 
(7) % mr (yii), (viii) a (ix) 
art aftwa mff 1 

4. a. 927 /-^aawra irwafawwiif wawwf if mffwa ftmwtsmrwV (w) warn?* if rfwftrn famatOTar warm w wm if arntaai, 


m^r w 4 mir 


^fkm if aw am w^rrw am am jfiam if aw wm mf m 

jrfaam aw wtrwww if wafmr aW 1 

fafmwa wmrw (ar) m*am aw wamifaw a 

fafawa wwww frfamr 7 $ aw 
(vii), (viii) w (ix) wwfa- 
fwwa awf 1 


$fiwm aw wxfaw wTfwifwwf 
% wra?r if awimw tjffaai 


wa.Tft-'* 
(fwfaww 5^fm^) 


ww #0 


wdmfTwf wt fawrw 


fa^faamftmfr 


1. a. 3,700/• ^awwiwifwfwwwr% m%fmnmmw wkmfmff 1 


mww %wrrwaf ww %affw wcwk i 


2. a. 2400/- $aamw if wPetw wrn^ 3 , 70 o/-ir mrf^w wt^ 
aafmff 1 

3. a, 1,679/- ifawmw ir wftrw ^tfVa a. 2,400/- taawiw ir 
srafaw wi^ wra wfarfr 1 

4. a. 1 , 679,/- ^aawra^wwwrfrm^rmfmwf 1 


m wrw^ #am % wwmfiwf % wiwir if ^31,1 gwrwtr 
'tff fawfVr wrfmFTfr %'Oi 1 


wwTsqar 


wawa% if wafaa fmrrmKrw wRwwr if aw w^T mfaw 1 


(<iw ww. am), w^iw wflwwff, 
ww, ^aw wfww^a wwrww 
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(b) by the terms of any agreement subsisting, 
between such person and the Board at the 
commencement of these regulations. 


MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

New Delhi, the 10th August, 1987 
NOTIFICATION 

G.S.R, 700(E).—In exercise of the powers conferred 
by sub-section (i) of section 124, read with sub-section 

(1) of section 132 of the Major Port Trusts Act, 1963 
(38 of 1963), the Central Gm ernmen ; hereby approves 
the Calcutta Port Trust Employees’ (Classification, 
Control and Appeal) Regula.ions, 1987 made by the 
Board of Trustees for the Poit of Calcutta and set out 
in the Schedule annexed to this Notification. 

2. The said regulations shall cone into force on 
the date of publication of .his notification in the 
Official Gazette. 

[File No. PW[PER-7j85] 
P. M. ABRAHAM, Addl. Sccy. 

SCHEDULE 

In exercise of the powers conferred by section 28 
read with Section 124 of the Major Port 'Trusts Act, 
1963 (38 of 1963), and in supersession of the existing 
rules on the subject, the Board of Trustees of the 
Port of Calcutta, hereby males ilie following Regula¬ 
tions, namely : 

PART I—GENERAL 

1. Short title and comencemcnt.—These regulations 
may be called the Calcutta Port Trust Employees' 
(Classification, Control and Appeal) Regulations, 1987. 

2. Application.—(i) These regulations shall arply to 
ell employees of the Board except— 

(a) persons in casual employment 

(b) persons subject to discharge from service on 

less than one monill’s notice. 

(ii) Special provision by agreement.—Where it is 
considered necessary to make special provisions in res¬ 
pect of an employee inconsistent with any of these 
regulations the authority competent, to make the 
appointment may, by agreement with ’Tie employee and 
subject to the approval of the Board, make such special 
provisions and thereupon these regulations shall not 
apply to such employee to ihe extent to which the 
special provisions so made are in consistent therewith : 

Provided that in respect of an employee holding 
Class I post, the previous approval of the Central 
Government to such special provisions shall be obtained 
by the Board. 

(iii) Protection of rights and privileges conferred by 
any law or agreement.—Nothing in Lhese regulations 
shall operate to deprive a n y right or privilege to 
which an employee is entitled : 

(a) by or under any law for the time being in 
force, or 


3. Definitions.—In these regulations unless there 
si anything repugnant in the subject or context— 

(i) “Act" shall mean the Major Port Trusts 
Act, 1963. 

(ii) “Board", “Chairman”, “Deputy Chairman" 

and “Head of a Department” shall have the 
same meaning as assigned to them respecti¬ 
vely in the Act. 

(iii) Disciplinary Authority.—Disciplinary Autho¬ 

rity in relation to an employee shall mean the 
authority prescribed as such in Schedule ‘A’ 
annexed to these Regulations. 

(iv) Appellate Authoirty.—Appellate Authority in 

respect of an order passed by a Disciplinary 
Authority shall mean the Authority pres¬ 
cribed as such in these regulations. 

(v) “Employee" shall mean an employee of the 

Board in any post or capacity and also in¬ 
clude any such persons on foreign service or 
whose services are temporarily placed at the 
disposal of the Board and also any person in 
the .service of the Central or State Govern¬ 
ment or a local or other authority whose 
services are temporarily placed at the disposal 
of the Board. 

PART II—CLASSIFICATION OF POSTS 

4. Posts under the Board shall be -classified as 
follows:— 

(1) Class I Posts: 

(a) All posts of Heads of Departments. 

(b) All posts carrying pay or scale of pay (ex¬ 

cluding of allowances), the maximum of 
which is Rs. 1,980 per month or more. 

(c) All posts not covered by (a) and (b) above 

especially declared to be Class I Posts by 
the Board. 

(2) Class II posts: 

(a) All posts carrying pay or scale of pay (ex¬ 
cluding of allowances), the maximum of 
which is more than Rs. 1,679 per month 
but less than Rs. 1,980 per month. 

(b) All posts not covered by (a) above es¬ 

pecially declared to be Class II posts by 
the Board. 

(3) Class III posts: 

(a) All posts carrying pay or scale of pay (ex¬ 

clusive of allowances) the maximiim of 
which is more than Rs. 927 per month but 
does not exceed Rs, 1,679 per month. . 

(b) All posts not covered by (a) above es¬ 
pecially declared as Class III posts by the 
Board. 
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(4) Class IV posts : 

All posts carrying pay or scale of pay 
(exclusive of allowances) the maximum of 
which is Rs. 927 or below per month, 
excepting those especially declared other¬ 
wise by the Board. 

5. Appointing Authorities.—The powers of appoin¬ 
ting any person to any post, whether temporary or 
permanent, under the Board shall be exercisable by 
the Appointing Authorities specified in schedule l B’ 
hereto. Provided that the power to make appointment 
to such posts exercisable by an Authority specified in 
the said schedule may also be exercised by another 
Authority higher than that Authority. 

PART III—SUSPENSION 

6. Suspension.—(i) The Appointing Authority or 
any Aurnority co which it is. subordinate or the Disci¬ 
plinary Autnority in relation to an employee may 
place under Suspension— 

(a) an employee against whom disciplinary' pro¬ 

ceedings are contemplated or are pending, 

or 

(b) an employee against whom a case in respect 
of any criminal olience is under investigation 
or trial; 

Provided that no such order in relation to an em¬ 
ployee referred to in Clause (a) of sub-Section (i) of 
Section 24 of the Act shall have effect until it is 
approved by the Central Government. 

(ii) An employee who is detained in custody, 
wheuier on a criminal charge or otherwise, for a period 
exceeding forty-eight hours, shall be deemed to have 
been suspended by an order of the appropriate autho¬ 
rity with effect from the date of detention and shull 
remain under suspension, until further orders. 

^ifi) Where a penalty of dismissal, removal or coin- 
piusory retirement from service imposed upon an em¬ 
ployee under suspension is set aside in appeal or on 
review under these regulations and the case is remitted 
for further enquiry or action or with any other direc¬ 
tions, the order of his suspension shall be deemed to 
have continued in force on and from the date of the 
original order of dismissal, removal or compulsory re¬ 
tirement and shall remain in force until further orders. 

" (iv) Where a penalty of dismissal, removal or com¬ 
pulsory retirement from service imposed upon an em¬ 
ployee as a penalty is set aside or declared or rendered 
void in consequence of or by a decision of a court of 
law and the disciplinary authority on a consideration 
of the circumstances of the case, decides to hold a 
further enquiry against the employee on the allegations 
on which the penalty of dismissal, removal or com¬ 
pulsory retirement was originally imposed, the 
employee shall be deemed to have been placed under 
suspension by the appropriate authority from the date 
of the original order of dismissal, removal or compul¬ 
sory retirement and shall .continue to remain under 
suspension, until further orders; 
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Provided that no such further enquiry shall be 
ordered unless it is intended to meeting a situation 
where the Court has passed an order purely on tech¬ 
nical grounds without going into the merits of the 
case. 

(v) (a) An order of suspension made or deemed to 

have been made under this regulation shall 
continue to remain in force until it is modi¬ 
fied or revoked by the authority competent 
to do so. 

(b) Where an employee is suspended (whether 
in connection with any disciplinary pro¬ 
ceedings or otherwise) and any other 
disciplinary proceedings is commenced 
against him during the continuance of that 
suspension, the authority competent to 
place him under suspension mov, for reasons 
to be recorded in writing, direct that the 
employee shall continue to be under suspen¬ 
sion until the termination of all or any of 
such proceedings. 

(vi) An order of suspension made or deemed to 
have been made under this regulation may at any 
time be revoked by the authority which made or is 
deemed to have made the order or by any authority 
to which that authority is subordinate. 

PART IV 
Nature of penalties 

7. The following penalties may, for good and suffi¬ 
cient reasons and a;; hereinafter provided be imposed 
on an employee, namely :— 

Minor penalties : 

(i) Censure; 

(ii) Withholding of his promotion; 

(iii) Recovering from his pay of the whole or 

part of any pecuniary loss caused by him 
to the Board by negligence or breach of 
orders; 

(iv) Withholding of increments of pay. 

Major penalties : 

(v) Reduction to a lower stage in a time-scale 

of pay for a specified period with further 
directions as to whether or not the em¬ 
ployee will earn increments of pay during 
the period of such reduction and whether 
on the expiry of such period, the reduction 
will or will not have the effect of postpon¬ 
ing the future increments of his pay; 

(vi) Reduction to a lower time-scale of pay, 
grade or posts which shall ordinarily be a 
bar to the promotion of the employee to 
the time-scale of pay, grade or posts from 
which he wa) reduced with or without fur¬ 
ther directions regarding conditions of res¬ 
toration to the time-scale, grade or post 
from which the employee was reduced and 
his seniority and pay on such restoration 
to that time-scale, grade or posts; 
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(vii) Compulsory retirement; 

(viii) Removal from service which shall not be a 
disqualification for future employment 
Under the Board. 

(ix) Dismissal from service which shall ordinari¬ 
ly be a disqualification for future employ¬ 
ment under the Board. 

Explanation.—The following shall not amount to 
a penalty within the meaning of this regulation ; 

(i) withholding of increments of an employee 

for failure to pass a departmental examina¬ 
tion ill accordance with the regulations or 
orders governing the posts which he holds 
or the terms of his appointment; 

(ii) stoppage of an employee at the efficiency bar 

In the time-scale on the ground of his un¬ 
fitness to cross the bar, 

(iii) non-promotion whether in a substantive or 
officiating capacity of an employee after 
consideration o. his case to a grade or 
posts, for promt)i.ion to which he is eligible; 

(iv) reversion to lower grade or posts of an 
employee officiating in a higher grade or 
posts on the ground that is considered, after 
a trial, to be unsuitable for such higher 
grade or post or on any administrative 
ground unconnected with his conduct; 

(v) reversion tp bis permanent grade or posts 
of an employee appointed on probation to 
another grade or posts during or at the end 
of the p\ riod of the probation in accord¬ 
ance with the toms of his appointment or 
the regulations and orders governing pro¬ 
bation; 

(vi) replacement of the services of an employee 

whose services have been borrowed from 
the Central Government or State; Govern¬ 
ment or an authority under the control or 
the Central Government or State Govern¬ 
ment at the disposal of the authority which 
lent his service: 

(vii) compulsory retirement of an employee in 
accordance with the provisions relating to 
his superannuation or retirement; 

(viii) termination of the services — 

(a) of an employee appointed on probation 
during or at the end of the period of pro¬ 
bation in accordance with the terms of 
his appointment or the regulations and 
orders governing probation; 

(b) of an employee employed under an 
agreement in accordance with the terms 
of suoh agreement 

(c) ot a temporary employee in accordance 
with the orders governing such employee. 

(d) of an employee on reduction of Establish¬ 
ment. 


is 


(2) The punishment mentioned in clause (III) of 
Regulation 7 above is subject to the provi¬ 
sions of the payment oF wages Act, 1936, 
and the minimum Wages Act, 1948 

7A. Penalty for misconduct committed prior to re¬ 
cruitment— 

The penalties specified in Regulations 7 may. for 
good and sufficient reason.:, as hereinafter provided, 
be imposed on an employee appointed through direct 
recruitment in respect of misconduct committed be¬ 
fore has employment if the misconduct was of such 
a nature as has rational connection with his present 
employment and renders, him unlit or unsuitable for 
continuing in service. 

7B. Disciplinary authorities— 

The authorities mentioned iit the schedule ‘A’ 
shall be competent to impose penalties on the emp¬ 
loyees as indicated in the said schedule. 

Provided that the Central Government may impose 
any of the penalties mentioned in regulation 7 on 
any employee of the Port. 

7C. Authority to institute proceedings— 

(1) The Chairman may— 

(a) institute disciplinary proceedings against 
any employee; 

(b) direct a disciplinary authority to institute 
disciplinary proceedings against any emp¬ 
loyee on whom that disciplinary authority 
is competent to impose under these regu¬ 
lations any of the penalties specified in Re¬ 
gulations 7. 

(2) A disciplinary authoiily competent under 
these regulations to impose any of the penalties spe¬ 
cified in clauses (i) to (vi) of Regulation 7 may ins¬ 
titute disciplinary proceedings against any employee 
for the imposition of any of the penalties specified 
in clauses (vii) to (ix) of Regulation 7 notwithstand¬ 
ing that such disciplinary authority is not competent 
under these regulations to impose any of the latter 
penalties. 

8. Procedure for imposing major penalties : — 
(1) No order imposing any of the major penalties 
specified in clauses (v) to (viii) of regulation 7 shall 
be made expect after an enquiry is held in accordance 
with this regulation. 

(2) Whenever the disciplinary authority is of the 
opinion that there arc grounds for inquiring into the 
truth of any imputation of misconduct or misbeha¬ 
viour against an employee, it may appoint onv Board 
of Enquiry or an Enquiring Officer (hereinafter call¬ 
ed the Enquiring Authority) to enquire into the 
truth thereof. 

(3) Where the Disciplinary Authority itself en¬ 
quires or appoints an Enquiring Authority for hold¬ 
ing an enquiry, it may, by an order, appoint any 
person to be known a!, the “Presenting Officer” to 
present on its behalf the articles of charge. 
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(4) Where it is proposed to hold an inquiry, the 
disciplinary authority shall drgw up— 

(i) The substance of the Imputations of mis¬ 
conduct or misbehaviour into definite and 
distinct articles of charge; 

(ii) a statement of imputation of misconduct 01 

misbehaviour in support of each article of 
charge; 

(iii) a list of documents by which, and a list of 
witnesses by whom, the articles of charge 
are proposed to be sustained. 

(5) The disciplinary authority shall deliver oi 
cause to be delivered to the employee a copy of the 
article of charge, the statement of imputation of mis¬ 
conduct or misbehaviour and a list of documents and 
witnesses by which each article of charge is propos¬ 
ed to be sustained and shall require the employee to 
submit, within juch time as may be specified, written 
statement whether he admits or denies any or all the 
articles of charge. 

(6) On receipt of the written statement of the 
employee or if no such statement is received within 
the time specified, an enquiry may be held by the 
Disciplinary Aulhority itself, or by any Enquiring 
Authority appointed under sub-clause ( 2 ) : 

Provided that it may not be necessary to held an 
enquiry in respect of the oharges admitted by the 
employee in his written statement. The Disciplinary 
Authority shall, however, record its findings on each 
such charge. 

(7) The Disciplinary authority shall, where it is 
not the enquiring authority forward to the enquiring 
authority— 

(i) A copy of the article of charge and the 
statement of imputation of misconduct or 
misbehaviour; 

(ii) a copy of the written statement, if any sub¬ 
mitted by the employee; 

(iii) a copy of the lisi of witnesses and documents 
referred to in sub-regulation 4: 

(iv) evidence proving the delivery of the docu¬ 

ments referred to in sub-regulation 5; 

(v) a copy oi the order appointing the Presen¬ 

tation Officer. 

(8) The employee shall appear in person before 
the enquiring authority on such day at such time, not 
exceeding 15 days from the date of receipt of the 
articles of charge and at a place ns the enquiring 
authority may be notice in writing specify. 

(9) The employee may take the assistance of any 
other employee (hereinafter called the Assisting 
Officer) to assist him. in his case hut may not engage 
a legal practitioner for the purpose provided, however, 
that an employee holding a Class III or Class IV 
post may engage as his Assisting Officer, if he so 
desires, any representative of a l3bour Union, who is 
himself an employee or retired employee of the 
Board, However, the employee shall not take the 


assistance of any other employee or retired employee 
of the Board, who has two pending disciplinary cases 
on hand in which he has to give assistance. 

(10) If the employee who has not admitted any 
of the articles of charge in his written statement or 
has not submitted any written statement, appears 
before the Enquiring Authority, such aulhority shall 
ask him whether he is guilty or has any defence to 
make and if he pleads guilty to any of the articles of 
charge, the Enquiring Authority shall record the plea, 
the record and obtain the signature of the employee 
thereon. The Enquiring Authority shall return a 
finding of guilt in respect of these ariclcs of charge 
to which the employee concerned pleads guil y. 

(11) The Enquiring Authority shall, if the emp¬ 
loyee fails to appear within the specified time or 
refuses or omits to plead, require the Presentation 
Officer to produce the evidence by which he pro¬ 
poses to prove the articles of charge and shall adjourn 
the case to a later date nor exceeding 30 days, after 
recording an order that the employee may, for the 
purpose of preparing his defence— 

(i) Inspec; within 5 days of the order the docu¬ 

ments specified in the list referred to in sub- 
rule 4; 

(ii) submit a list of witnesses to be examined on 

his behalf; 

(iii) give a Notice wivhin 10 days of the order 

for the production of any document which 
are in possession of the Trustees but not 
in the lisr referred to in sub-rule 4. 

Note —The employee shall indicate the relevance of 
the documents and witnesses required by him 
to be produced during enquiry. 

(12) The Enquiring Authority shall, on receipt of 
the Notice for the production of documents, forward 
the same or copies thereof to the Authority in whose 
custody or possession the documents are kept, with 
a requisition for the production of the documents by 
such date as may be specified in such requisitions : 

Provided that the Enquiring Authority may, for 
reasons to be recorded by it in wriHng, re f use to re¬ 
quisition such of the documents as are, in its opinion, 
not relevant to the case. 

(13) The authoriiv in whose custody or possession 
(he requisitioned documents arc, shall arrange to 
produce the same before the Enquiring Authority, on 
,hc date, place and time specified in the requisition 
notice. 

Provided that the authority having the custody or 
possession of the requisitioned documents may claim 
privilege if the production of such documents will be 
agamst the public interest or the interests of the Board. 
In that event it shall inform the Enquiring Authority 
accordingly. The Enquiring Authority shall on 
being so informed communicate the information to 
the employee and withdraw the requisition made by 
it for the production of such document. 

(14) On the date fixed for the enquiry the oral 
and documentary evidence by which the Articles of 
charge are proposed to be proved shall be produced 
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by or on behalf of the Disciplinary Authority. The 
witnesses shall be examined by or on behalf of the 
Presenting Officer and may be cross-examined by or 
on behalf of the employee. The Presenting Officer 
shall be entitled to re-examine the witnesses on any 
points on which they have been cross-examined, but 
not on a new matter, without the leave of the En¬ 
quiring Authority, The Enquiring Authority may 
also put such question to the witness as it thinks fit. 

(15) Before the close of the case for the Disci¬ 
plinary Authority, Enquiring* Authority may, at its 
discretion, allow" the Presenting Officer to produce 
evidence not included in the charge-sheet, or may 
iuelf cal; for new evidence or recall or re-examine 
any wimess. In such case the employee shall be given 
an opportunity to inspect the documentary evidence 
before i,- is taken on record; or to cross-examine a 
witness who has been so summoned. 

(16) When ihe case for the Dii' lpl narv Authority 
is dosed, the employee may be required to state his 
defence, orally or in writing, as he may prefer. If 
the defence is made orally, it shall be recorded and 
the employee shall be required to sign the record, 
fn either case a copy of the statement of defence 
shall be given to the Prcsening Officer, if any appoint¬ 
ed. 

(17) The evidence on behalf of the employee shall 
then be produced. The employee may examine him¬ 
self in his own behalf if he so prefers. The witnes¬ 
ses produced by the employee shall then be examined 
and shall be liable for examination, cross-examina¬ 
tion and re-examination by the Enquiring Authority 
according to she provision applicable to the wit¬ 
nesses for Ihe Disciplinary Authority. 

(18) The Enquiring Authority may, after the em¬ 
ployee closes his case, and shall, if the employee has 
not examined himself, generally question him on the 
circumstances appearing against him in the evidence 
for the purpose of enabling the employee to explain 
any circumstances appearing in the evidence against 
him. 

(19) The Enquiring Authority may, after the com¬ 
pletion of production of evidence, hear the Presenta¬ 
tion Officer first and then the employee, or permit 
them in the same sequence to file written briefs of 
their respective case within 15 days of the date of 
completion of production of evidence, 

(20) If the employee does not submit the written 
statement of defence referred to in sub-regulation (3 » 
on or before the date specified for the purcor*' or 
docs not appear in person, or through the Assisting 
Officer of otherwise falls or refuses to comply with 
ar\> of the provisions of these regulations, the En¬ 
quiring Authority may hold the enquiry ex-narte. 

(21) Whenever any Enquiring Authority, after 
having heard and recorded the whole or any part 
of the evidence in an enquiry, is replaced and succeed¬ 
ed bv another Enauiring Authority which has, and 
which exercises such jurisdiction, the Enquiring Au¬ 
thority so succeeding may act on the evidence so 
recorded by its predecessor, or oirtly recorded hv its 
predecessor and partly recorded by Itself : 


Provided that if die succeeding Enquiring Authority 
i, ol me opinion trial iuuher examination of any of 
ihe witnesses whose evidence has already been record¬ 
ed is necessary in the interest of justice, it may recall, 
examine, cross-examine and re-examine any such wit¬ 
nesses as hereinbefore provided. 

(22) (i) After the conclusion of the enquiry, report 
shall be prepaied and it shall contain— 

(a) a gist of the Amclcs o( Charge and the 
statement of ihe imputation of miscon¬ 
duct or misbehaviour; 

(b) a gist of the defence of the employee in 
respect of each Article of Charge; 

(e) an assessment of the evidence in respect 
of such Auiclc of Charge; 

(dj the findings of eaefi Article of Charge and 
the reasons therefor. 

Explanation—If in the opinion of the Enquiring Au¬ 
thority the proceedings of the enquiry esta¬ 
blish any Articles of Charge different from 
the original Articles of Charge, it may re¬ 
cord its findings on such Articles of Charge : 

Provided that the findings on such Article of 
Charge shall not be recorded unless the 
employee has either admitted the facts mi 
which such Articles of Charge are based or 
has a reasonable opportunity of defending 
himself against such Articles of Charge. 

Oil The Enquiring Authority, where it is not 
itself the Disciplinary Authority, shall for¬ 
ward to (he Disciplinary Authority the re¬ 
cords of inquiry which shall include— 

(a) the report of the enquiry prepared by 
it under sub-clause (i) above; 

*b) the written statement of defence, if ant, 
submitted by foe employee referred to in 
sub-regulation (5,; 

tc) the oral and do.umer.tary exidencc pro¬ 
duced in the course of the enquiry; 

(d) written briefs referred to in sub-regula¬ 
tion (19), if any, and 

(c) the orders, if any, made by the Discipli¬ 
nary Authority and by ihe Enquiring 
Authority in regard to the inquiry. 

8A. Action on the enquiry report.—(1) (i) The 
Disciplinary Authority if it is not itself the 
Enquiring Authority, may for reasons to be 
recorded bv it in writing, remit the case to 
Enquiring Authority for further enquiry and 
report and the Enquiring Authority shall 
thereupon proceed to hold further enquiry; 

(ii) the Disciplinary Authority shall if it dis- 
aerees with the findings of the Enquiring 
Authority on any article of charge, record 
its reasons for such disagreement and record 
its own findings on such charge, if the evi¬ 
dence on records Is sufficient for the pur¬ 
pose; 
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(iiii) if the Disciplinary Authority, having regard 
to its findings on all or any of the articles 
of charge is of the opinion that no penalty 
is called for, it may pass an order exonera¬ 
ting die employee concerned. 

(2) If the Disciplinary Authority having regards to 
its findings on all or any of the articles of charge, is 
of the opinion that any of the penalties as specified 
in Clauses (i) to (iv) of Regulation 7 should be im¬ 
posed on the employee, it shall notwithstanding any¬ 
thing convained in Regulation 9, make an order im¬ 
posing such penalty. 

(3) If the Disciplinary Authority having regard to 
its findings on all or any of the articles of charge and 
on the basis of the evidence adduced during the en¬ 
quiry, is of the opinion that any of the penalties spe¬ 
cified in Clauses (v) to fix) of Regulation 7 should ,be 
imposed on the employee, it self make an order im¬ 
posing such penalty and it shall nor be necessary to 
give the employee any opportunity of making repre¬ 
sentation on the penalty proposed to be imposed. 

9. Procedure for imposing minor penalties—(1) 
Subject to the provisions of sub-regulation (4) of 
Regulation and no order imposing any of the penal¬ 
ties specified in Clauses (i) to (iv) of Regulation 7 
shall be passed except after- 

fa) informing in writing the employee of the 
proposal to take action against him and of 
the imputations of misconduct or misbeha¬ 
viour on which it is proposed tc be taken 
and given him an opportunity of making 
any representation he may wish to make 
against the proposal; 

(b) holding an enquiry in the manner laid down 
in sub-regulations (4) to (22) of Regulation 
8, in every , case in which the disciplinary 
authority is of the opinion that such en¬ 
quiry is necessary; 

(c) taking the representation, if any, submitted 
by the employee under clause (a) and tbe 
record of enquiry, if any, held under clause 

(b) into consideration; and 

(d) recording a finding on each imputation of 
misconduct or misbehaviour. 

(2) The record of the proceedings in such cases 
shall include— 

(a) a copy of the intimation to the employee of 
the proposal to take against him; 

(b) a copy of the statement of imputation of 
misconduct or misbehaviour delivered to 
him; 

(c) his representation, if any; 

(d) the evidence produced during the enquiry: 

(c) the findings on each imputation of mis¬ 
conduct or misbehaviour; and 

(f) the orders or the case -together with the 
reasons therefor. 


(3) Notwithstanding the provisions contained in 
clause (b) of sub-regulation (1), if in a case it is 
pioposed, aficr considering the representation, if any, 
submitted by the employee, to withhold increments 
of pay for a period exceeding 3 yeni ; or to withhold 
increments of pay with cumulative effect for any 
period or if the penalty of withholding of increments 
is likely to affect adversely the amount of pension 
payable to the employee, and enquiry shall invariably 
be held in the manner laid down in sub-regulation (4) 
to (22) of Regulation 8, before making any order 
imposing on the employee any such penalty. 

9A. Communications of orders.—Orders made by 
the disciplinary authority shall be communicated to 
the employee who shall also be supplied with a copy 
of the report of the enquiry, if any, held by the dis¬ 
ciplinary authority and a copy of jts findings oji each 
article of charge, or where the disciplinary authority 
is not the enquiring authority, a copy of the report 
of the enquiring authority and a statement of the 
findings of the disciplinary authority together with 
brief reasons for its disagreement, if any, with the 
findings of the enquiring authority 

10. Common Proceedings Subject to the provi¬ 
sion of the Act— 

(1) Where two or more employees are concerned 
in any case, the appropriate Disciplinary Authority 
competent to impose the penalty of dismissal' from 
service on' all such employees may make an order 
directing that disciplinary action against all of them 
may be taken in a common proceedings : 

Provided that if one of the employees involved in 
a joint enquiry is holding a post referred to in clause 
(a) of sub-section (1) of section 24 of the Act, the 
Disciplinary Authority shall obtain the prior concur¬ 
rence of the Central Government before ordering the 
common proceedings. 

(2) Any such order shall specify— 

(D the authority which may function as the 
Disciplinary Authority for the purpose of 
such common proceedings; 

(11) the penalties specified in regulation 7, which 
such Disciplinary Authority shall be com¬ 
petent to impose; and 

(iii) whether the procedure prescribed in regula¬ 
tion 8 or regulation 9 may be followed in 
the proceedings. 

11. Special Procedure in certain Cases.—Subject 
to the provisions of tbe Act and notwithstanding any¬ 
thing contained in the Calcutta Port Trust Employees’ 
(Classification, control and Appeal) Regulations— 

(i) where a penalty is imposed on an employee 
on the ground of conduct which has led to 
his conviction on a criminal charge; or 

(li) where the Disciplinary Authority is satisfied 
for reasons to be recorded in writing that 
b is not reasonably practicable to follow 
tbe procedure prescribed in the said regula¬ 
tions and the approval of the Chairman has 
been obtained; 
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(iii) where the Chairman is satisfied that in the 
interest of the security of the State or the 
Port of Calcutta it is not expedient Lo fol¬ 
low the procedure, prescribed in the regu¬ 
lations; 

(iv) where it is proposed to impose a penalty on 
all employee on the basis of the findings of 
an enquiry conducted in accordance with 
the provisions or Part Xll of the Merchant 
Shipping Act, 1958 (Act 44 of 1958), the 
Disciplinary Authority or the Chairman as 
the case may be consider the circumstances 
of the case and pass such orders thereon as 
deemed lit. 

Provided that the approval of the Cent¬ 
ral Government shall be obtained before 
passing such orders in relation to an emp¬ 
loyee covered by clause (a) of sub-section 
(1) of Section 24 of the Act. 

12. Provision regarding officers lent to the Cent¬ 
ral Government, etc.—(1) Where the services of 
any employee of the Board are lent to the Central 
Gov, omtenl. or to a .Veto Government or to an 
authority or undertaking subordinate thereto or to a 
local or other authority (hereinafter in this regulation 
referred to as “The Borrowing Authority"), the Bor¬ 
rowing Authority shall have the powers of the ap¬ 
pointing authority for the purpose of placing the 
employee under suspension and of the Disciplinary 
Authority for the purpose of taking disciplinary pro¬ 
ceedings against him : 

Provided that the Borrowing Authority shall forth¬ 
with inform the Chairman of the circumstances lead¬ 
ing to the order of his suspension or the commence¬ 
ment of the disciplinary proceedings, as the case may 
be. 

(2) In the light of the findings in the disciplinarv 
proceedings taken against the employee— 

(i) if the Borrowing Authority is of the opinion 
that any of the penalties specified in clauses 
(i) to (iv) of Regulation 7 should bo im¬ 
posed on him. it may in consultation, with 
the Chairman pass such orders in the case 
as it deems necessary; 

Provided that in the event of a difference of opi¬ 
nion between the Borrowing Authority and the Chair¬ 
man, the services of the employee shall be replaced 
at the disposal of the Board : 

(ii) if the Borrowing Authority is of the opinion 
that any of the penalties specified in clauses 

(v) to (ix) of Regulation 7 should be im¬ 
posed ou him, it shall replace his services at 
the disposal of the Board and transmit to 
Chairman the proceedings of the enquiry 
and thereupon the Chairman shall pass such 
orders in the case as it deems necessary: 

Provided that in passing any such order the Chair¬ 
man shall comply with the provisions Regulation 8A. 

Explanation—The Disciplinary Authority may make 
an order under this clause on basis of 
the record of the enquiry transmitted 
by the Borrowing Authority, or after 
holding such further enquiry as it may 
deem necessary. 
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X3. Provisions regarding officers borrowed from the 
Central Government or State Government etc.—(1) 
Where an order of suspension is made or a discipli¬ 
nary proceedings is taken against an employee whose 
services have been borrowed by the Board from the 
Central Government or a State Government or against 
the servant of an auhorlty or undertaking subordinate 
thereto or of a local or other authority, the authority 
lending his services (hereinafter in this regulation 
referred to as “the Lending Authority”) shall forth¬ 
with be informed by the Chairman of the circums¬ 
tances leading to the order of his suspension or the 
commencement of the disciplinary proceedings as the 
case may be. 

(2) In the light of the tinctings in the disciplinary 
proceedings taken against such Employee— 

(it if the Disciplinary Authority is of the opinion 
that any of the penalties specified in clauses 
(i) to (iv) of regulation 7 should be 
imposed on him, it may, after consultation 
with the Lending Authority, pass such ord¬ 
ers the case as it deems necessary ; 

Provided that in the event of a difference ol opi¬ 
nion between the Borrowing Authority and the Lend¬ 
ing Authority, vhe services of the Employee shall be 
replaced at the disposal of the landing Authority. 

(ii) if the Disciplinary authority is of the opinion 
that any of the penalties specified in clauses 
tv) to (ix) of regulation 7 should be imposed 
on him, it shall replace his services at the 
disposal of the Lending Authority and trans¬ 
mit to it the proceedings of the enquiry for 
such action as it deems necessary. 

PART-- V 

APPEAL ARISING OUT OF DISCIPLINARY 
PROCEEDINGS 

14. Orders against which no appeals lies—Not¬ 
withstanding anything contained in this part, no 
appeals shall lie against— 

(i) any order made by the Central Government; 

(ii) any order in appeal or any order in review 

made by the Chairman; 

(iii) any order passed by an enquiring authority 

in the course of an enquiry under Regula¬ 
tion 8; 

(iv) any order of an interlocutory nature or of the 

nature of a step-in-aid or the final disposal 
of a disciplinary proceeding other than an 
order of suspension; 

15. Orders against which appeals lies :—Subject 
to provision of Regulation 14, an employee may pre¬ 
fer an appeal agamst all or anv of the following 
orders, namely 

(i) ah order of suspension made or deemed to 

have been made under Regulation 6; 

(ii) an order imposing any of the penalties speci¬ 

fied in Regulation 7 made by the disciolin- 
ary authority; 
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(iii)'an order -which— 

(a) denies or varies to his dis-advantage his 
pay, allowances, pension or other conditions 
of service as regulated by regulations; or 

(b) interprets to his dis-advantage the pro¬ 
visions of any such regulations; 

liv> an order— 

(a) slopping him at tile etficiency bar in the 
time-scale of pay on the ground of his 
unfitness to cross the bar; 

(b> reverting him while officiating in a higher 
grade or posts to a lower grade or posts 
otherwise then as a penalty; 

<c> reducing or withholding the pension or 
denying the maximum pension admissible 
to him under the regulations; 

(d) determining the subsistence and other 
allowances to be paid to him for the 
period of suspension or for the period 
during which he is deemed to be under 
suspension or for any portion thereof ; 

(e) determining his pay and allowances'— 

(i) for the period of suspension, or 

(ii) for the period from the date of his dis¬ 
missal, removal or compulsory retire¬ 
ment from service or from the date ol 
his reduction to a lower grade, post, 
time-scale or stage in a time-scale of 
pay to the date of his rc-instatement or 
restoration to his grade or post, or 

(f) determining whether or not the period 

from the date of his suspension or from 
the date of his dismisal, removal or com¬ 
pulsory retirement, or reduction to a 
lower grade, post, time-scale of pay or a 
stage in a time-scale of pay to the dale 
of his rc-iostalmcnt or restoration to his 
grade or post shall be treated as a period 
spent on duty for any purpose. 

Explanation : In this regulation— 

(i) the expression of “employee" includes a 

person who has ceased to be in the Boards 
service; 

(ii) the expression “pension” includes additional 

pension, gratuity and any other retirement 
benefits. 


EXTRAORDINARY [Part iT—S ec. -Hi')] 

16. Appellate Authorities An employee, includ-' 
ing a person who has ceased to be in the Boards 
service, may prefer an appeal against— 

(i) an order of suspension, to the authority .0 

which the authority which made or deemed 
to'have made the order is immediately sub¬ 
ordinate. 

(ii) an order imposing any of the penalties speci¬ 

fied in Regulation 7, to the authority spe¬ 
cified in this behalf in the schedule. 

(iii) all or any of the orders specified in Regu¬ 
lation 15 to the authority to which an appeal 
against an order imposing upon him the 
penality of dismissal would lie. 

17. Appellate Authorities in special circumstan¬ 
ces.-—Notwithstanding anything contained in Regu¬ 
lation 16, 

(i) an appeal against an order in common pro¬ 

ceeding shal lie to the authority to which 
the authority functioning as disciplinary 
authority is immediately subordinate; 

(ii) Where the person who made the order ap¬ 

pealed against becomes by virtue of his 
subsequent appointment as the Chairman, 
an appeal against such order shall lie to 
the Central Government and the Central 
Government- in relation to (hat appeal shall 
be deemed to be file appellate authority for 
the purpose of this regulation, 

18. Period of limitation for appeals ;—No appeal 
preferred under this Pan shall be entertained unless 
such appeal is preferred within a period of two 
months from the date on which a copy of the order 
appealed against is delivered to the appellant : 

Provided that the appellate authority may entertain 
the appeal after the expiry or the said period, if it is 
satisfied that llie appellant had sufficient cause for 
not preferring the appeal in time. 

19. Form and Contents of appeals.—(I) Every 
person preferring an appeal diall do so separately 
and in his own name. 

(2) (a) The appeal shall be presented to the 
authority to whom the appeal lies, a eopv 
being forwarded by the appellant To the 
authority which made the order appealed 
against. 

(b) The appeal shall contain all material 
statements and arguments on which the 
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appellant lies, shall not contained any 
dis-respectful or in proper language, and 
shall be complete in itself, 

(3) The authority which made the order appealed 
against shall, on receipt of a copy of the appeal, for¬ 
ward the same with its comments thereon together 
with the relevant records to the appellate authority 
without any avoidable delay and without wailing for 
any direction from the appellate authority. 

20. Consideration of appeal.—(!) In the case of 
an appeal against an order of suspension, the appel¬ 
late authority shall consider whether in the light of 
the provisions of Regulation 6 and having regard to 
the circumstances of the case, the order of suspension 
is justified or not and confirm or revoke the order 
accordingly. 

(2) In the case of an appeal against an order im¬ 
posing any of the penalties specified in Regulation 7 
or enhancing any penalty imposed under the said 
regulation, the appellate authority shall consider— 

fa) Whether the procedure laid down in these 
regulations has been complied with, and if 
not whether such non-compliance has 
resulted in the failure of justice; 

(b) Whether the findings of the disciplinary 

authority are warranted by the evidence on 
the record; and 

(c) Whether the penalties imposed is adequate, 

inadequate or severe, and pas.-, orders— 

(i) Confirming, enhancing, reducing or setting 
aside the penalty; or 

fii) remitting the case to the authority which 
imposed or enhanced the penalty or to 
any other authority with such direction 
as it may deem fit in the circumstances 
of the case : 

Provided that—- 

(i) If the enhanced penalty which the appellate 
authority proposes to impose in one the 
penalties specified in clauses (v) to fix) of 
Regulation 7 and an enquiry under Regula¬ 
tion 8 has not already been held in the case, 
the appellate authority shall, subject to the 
provisions of Regulation 12. itself hold such 
enquiry or direct that such enquiry be held 
in accordance with the provisions of Regu¬ 
lation 8 and thereafter, on a consideration 
of the proceedings of such enquiry, may 
make such orders as it may deem fit; 
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(ii) if the enhanced penalty which the appellate 
authority proposes to impose is one of the 
penalties specified in clauses (V> to (TX) of 
Regulation 7 and an enquiry under Regula¬ 
tion 8 has already been held in the case, 
appellate authority shall, may make such 
orders as it may deem fit; and 

(iii) no order imposing an enhanced penalty shall 
be made in any other case unless the appel¬ 
lant has been given a reasonable opportu¬ 
nity, as far as may be in accordance with 
the provisions .if Regulation 8, of making a 
representation against such enhanced 
penally, 

(3) In an appeal -against any other order specified 
in Regulation 15, the appellate authority shall consi¬ 
der all the circumstances of the case and make such 
orders as it may deem just and equitable. 

21. Implementation of orders in appeal.—-The 
authority which made the order appealed against shall 
give effect to the orders passed by the appellate 
authority. 

22. Notwithstanding anything contained in this part 
where the person who made the orders appealed against 
becomes, by virtue of nis subsequent appointment or 
otherwise, the Appellate Authority under Regulation 
16, in respect of the appeal against such order, such 
person shall forward the appeal to the authority m 
which he is immediately subordinate and such autho¬ 
rity shall, in relation to that appeal, be deemed to 
be the Appellate Authority for the purpose of Regula¬ 
tion 22 and 23. 

23. Review.—(I) Notwithstanding anything con¬ 
tained in these regulations— 

(i) the Central Government, or 

(ii) the Chairman 

may at any time, either on its or his own motion, 
or otherwise, call for the records of any inquiry and 
review any order made under these regulations, or 
under the regulations or orders or practices repealed 
by regulation 26, from which an appeal is allowed, 
but no appeal has been preferred, or front which no 
appeal is allowed, after consultation with the Central 
Government, where such consultation is necessary, 
and may— 

(a) confirm, modify or set aside the order; or 

(b) confirm, reduce, enhance or set aside the 

penalty imposed by the order, or impose any 
penalty where no penalty has been imposed; 


or 
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(c) remit the case to the authority which made 

the order or to any other authority directing 
such authority to make such further inquiry 
as it may consider proper in the circum¬ 
stances of the case; or 

(d) pass such other orders as it may deem fit : 

Provided that no order imposing ot enhancing any 

penalty shall be made by the reviewing authority/ 
unless the employee concerned has been given a 
reasonable opportunity of making a representation 
against the penalty proposed and where it is proposed 
to impose any of the penalties specified in clauses 
fv) to fix) of regulation 7 or to enhance the penalty 
imposed by the order sought to be reviewed to any 
of the penalties specified in those clauses, no such 
penalty shall be imposed except after an inquiry jn 
the manner laid down in Regulation 8 and except 
after consultation with the Central Government, where 
such consultation is necessary : 

Provided further that no power of review shall be 
exercised by the Chairman unless— 

(i) the authority which made the order in appeal, 

or 

(ii) the authority to which an appeal would he, 

where no appeal has been preferred, 
is himself or is subordinate to hint. 

(2) No proceeding for review shall be commenced 
until after— 

(i) the expiry of the period of limitation for an 

appeal, or 

(ii) the disposal of the appeal where any such 

appeal has been preferred. 

(3) An application for review shall be dealt with 
in the same manner as if iv were an appeal under these 
regulations. 

PART VI 

MISCELLANEOUS 

. Service of orders and notices,—Every order, 
notica and other process made or issued under these 
regulations shall be served in person on the employee 
conee 'led or communicated to him by registered post. 
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24A. Power to relux time-limit and to condone 
delay.—Save as otherwise expressly provided in these 
regulations, the authority competent under these 
regulations to make any order may, for good and 
sufficient reasons or if sufficient cause is shown, ex¬ 
tend the time specified in these regulations for any¬ 
thing required to be done under these regulations or 
condone any delay. 

25. Repeal and savings.—(1) All regulations, 
rules, resolutions, circulars, notification, directions 
and orders corresponding to these rules in force im¬ 
mediately before the commencement of these regula¬ 
tions and all directives or orders issued pursuant 
thereto are hereby repealed : 

Provided that — 

(a) such repeal shall not affect the previous 
operation of the said regulations, rules, 
resolutions, circulars, notifications, direc¬ 
tives and orders or anything done or any 
action taken therein:dci: 

(h) any proceeding under the said regulations, 
rules, resolutions, circulars, notifications, 
directives and orders pending at the com¬ 
mencement of these regulations shall be 
continued and disposed of as far as may 
be, in accordance with the provisions of 
these regulations: 

(2) Nothing in these regulations shall operate to 
deprive any person to whom these regulations, apply- 
of any right of appeal which hud accrued to him 
under the regulations, rules, resolutions, circulars, 
notifications, directives and orders repealed by : ub- 
regulation (1) in respect of any order passed before 
the commencement of these regulations. 

(3) An appeal pending at or prelerred after the 
commencement of these regulations against an order' 
made before such commencement shall be considered 
and orders thereon shall be passed, in accordance 
with these regulations. 

2(i. Removal of doubts.—Where a doubt arises as 
to the interpretation of any of (he provisions of these 
regulations, the fnatter shall be referred to the Chair-' 
man, who shall decide the same. 
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SCHEDULE ‘A 1 


See Regulation 3(ii) 


SI. Categories of employees Authority Competent to impose penalties and penalties which it Appellate authority 
No. may impose (with refernce to clauses (i) to (ix) of regulation (7). 






Authority 

Penalties 



1 


2 


3 

4 


5 


1. Heads of Departments or cm- Chairman provided that for such All provided that no order so far (i) Central Govt. 

loyecs on pay scales th e ma- employees at Haldia Dock com- as the same involves suspension (ii) Chairman whc re discipli- 
xima of which exceed Rs. plex , the Dy. Chairman, Haldia reduction in rank, compulsory nary authority is Dy. Chairman, 
2,400/- Dock Complex shall also be the retirement, remove 1 or dismissal Haldia Dock Complex. 

disciplinary authority- of the Head of Department or 

the incumbent of a post the maxi¬ 
mum of the pay scale of which 
(exclusive of allowances) exceeds 
Rs. 3,700/- shall have effect until 
it is approved by the Central 
Govt, under the proviso contain¬ 
ed under section 25(1) of the 
Act. 


2. Employees on scales of pay, Dy. Chairman All Chairman 

the maxima of which exceed 
Rs. 1,679/- but do not exceed 
Rs. 2,400/- 


3. Employees on pay scales, the 
maxima of which exceed 
Rs. 927/- but do not exceed 
Rs. 1,679/- 


Concerned Head of Depart- (a) Concerned Head of Department Dy. Chairman, Calcutta and 
ment at Calcutta & Dy. General at Calcutta & Dy. General Dy. Chairman, Haldia in reS- 


Matutgcr at Haldia and con¬ 
cerned Manager of Division at 
Haldia Dock Complex. 


Manager at Haldia—All. 

(b) Manager of Division at 
Haldia Dock Complex—-All 
except items (vii), (viii) & (ix) 
of Regulation 7. 


pept of employees attached to 
Haldia Dock Complex.'] 


4. Employees on pay scales, the 
maxima of which do not ex¬ 
ceed Rs. 927/- 


Concerned Head of Department 
at Calcutta & Dv. General 
Manager at Haldia and concern¬ 
ed Managers of Division at 
Ilaldia Dock Complex. 


(a) Concerned Heads of Depart¬ 
ments in Calcutta & Dy. Gene¬ 
ral Manager at Haldia—All 

(b) Managrs of Division at 
Haldia Dock Complex—All 
excepting items (vii), (viii) & (ix) 
of regulation 7. 


Dy. Chairman, Calcutta, Dy. 
Chairmn, Haldia in respect 
of employees attached to Haldia 
Dock Complex." 


754 GI/ 87-4 
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SCHEDULE—‘B’ 

(See Regulation 5) 


SL Description of employees Appointing authority 

-No. 


1. Heads of Departments and employees on pay scales, the maxima 

or which exceed Rs. 3,700/- 

2. Employees on pay scales, the maxima of which exceed Rs. 2,40()/- 

but do not exceed Rs. 3,700/- 

3. Employees on pay scales, the maxima of which exceed Rs. 1,679/- 

but do not exceed Rs. 2,400/- 

4. Employees on pay scales, the maxima of which do pot exceed 

Rs. 1,679 1 - 


Central Government in consultation with Chairman. 

Chairman, provided that, for such employees at Haldia, the 
Deputy Chairman, Haldia Dock Complex shall also be the 
Appointing Authority. 

Deputy Chairman. 

Concerned Head of Department in Calcutta, Deputy General 
Manager at Haldia_ 
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